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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI YOGESHWARI EDUCATI ON SOCI ETY' S
YOGESHWARI  MAHAVI DYALAYA

Name of the head of the Institution

Dr. R D. Joshi

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02446247127
Mobile no. 9822814844

Registered Email

i gacyma@mai | . com

Alternate Email

princi pal yna@ edi ffnail.com

Address Parli Road, Ambaj ogai
City/Town Anbaj ogai
State/UT Mahar ashtra

Pincode

431517




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. V.S, Hande

Phone no/Alternate Phone no.

02446247127

Mobile no.

9822536036

Registered Email

i gacyma@mai | . com

Alternate Email

venkat hande@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://yogeshwari sci ence. or g/ aga/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://yogeshwari sci ence. or g/ acadeni c-

cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 72. 60 2004 16- Feb- 2004 15- Feb- 2011
2 B 2.50 2016 19- Jan- 2016 18- Jan- 2021
6. Date of Establishment of IQAC 01- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://yogeshwariscience.org/aqa/
https://yogeshwariscience.org/academic-calendar/
https://yogeshwariscience.org/academic-calendar/

Wor kshop on New Educati on 23- Aug- 2019 105
Pol i cy was Organi zed 1
Two Days' State Level 24- Aug- 2019 213
Wor kshop On E- Cont ent 2
Devel opnent
One Day Seninar on Hi gher 26- Aug- 2019 98
Education in India 1
Scenario & Future
Prospects (Dr. Poorna
Chandra Rao)
One Day Wrkshop on 07- Sep- 2019 100
Ef ecti ve Teaching 1
Learni ng and Eval uati on
Heal th Check Canp 25- Sep- 2019 258
(Haenogl obi n, Bl ood 2
Sugar, Bl ood G oup) for
Grls is organized in
Associ ati on wi th MahalLabs
Orgni zed Student Sol ar 02- Cct - 2019 100
Anbassador Wor kshop 1
Organi zed Vi dhi 11-Jan- 2020 107
Shaksharta (Judici al 1
Literacy ) Progranmme for
St udent s
Feedback from al | 10- Feb- 2020 815
st akehol ders col | ect ed, 3
anal ysed and used for
i mprovenents
One Day Seninar on 22- Feb- 2020 100
Revi sed Met hodol ogy of of 1
NAAC Accreditation
One Day Software Program 02- Mar - 2020 5
for Library Staff by 1
Mast er Soft, Nagpur (MS)
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | No No 2020 0
00
No Files Upl oaded !!!
9. Whether compaosition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7855_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7855_Formation.pdf

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Two Days State Level Wirkshop On EContent Devel opnent One Day Seni nar on Revised
Met hodol ogy of of NAAC Accreditation One Day Sem nar on Hi gher Education in India
Scenari o Future Prospects Wrkshop on New Education Policy was O gani zed Feedback
fromall stakeholders collected, analysed and used for inprovenents

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Preparation of Academ c Cal endar |Prepared academ c cal endar for the
academ c year 201920 and nonitored the
vari ous programres organi zed as per the

schedul e.
Organi zati on of sem nars, O gani zed Wrkshop on Wnens Westling
conferences & workshops Tur nament (03-09-2019 & 10-09-2019)
Organi zation of sem nars, Organi zed Two Days Wrkshop on "E-
conferences & workshops Content Devel opnent” (24-08-2019 to
25-08-2019)

Organi zation of senminars, conferences &|One Day Sem nar on Revi sed Met hodol ogy
wor kshops of of NAAC Accreditation on 22/02/2020

Organi zation of senminars, conferences &|One Day Wrkshop on Efective Teaching
wor kshops Learni ng and Eval uation on (07-09-2019)

Organi zati on of sem nars, conferences &|One Day Sen nar on H gher Education in
wor kshops I ndia Scenario & Future Prospects (Dr.
Poor na Chandra Rao) on 26/08/ 2019

Digitization Onl i ne admi ssion, paynment and
exam nation question papers

M ni m zing environnmental pollution |[Plastic free College Canpus

Devel opnent progranme Programe conducted for adm nistrative
staff (R M Jain, Continual Managenent
Ser vi ces)



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7855_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7855_Contribution.xlsx

Enabl i ng better participation from
differently abled students

Ranps in canpus constructed and tine
table for those adjusted at ground

floor (Hall No.36)

View File
14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
CDbC 13- Feb- 2021

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 07-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |nformation System has
been used in its Administrative
operations. The MS system has nodul es
i ncludi ng Pl anni ng and Devel opnent,

Adm ni stration, Finance and Accounts,
Exam nation, Online Student

Regi stration, Online Student Adni ssion
and Fees, Online Student Attendance,
and Tally Integration of Account
Managenment System The college has its
own website https://ww. https://yogeshw
ari science.org/ The Col | ege nui ntains
and updates the website regularly. The
information connected to the various
activities of college |ike adm ssion
notification, exam nation schedul e,
academ c cal endar, exam nation results,
Noti ces, and reports and phot ographs of
teacher student activities, news
related to activities are upl oaded
regul arly. The website displays vision
m ssion and core val ues of the coll ege,
adm ni strative structure, Academ c

Cal endar, Curriculumw th course

out cones, program out comes and
programre specific outcones,
information related with skil



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7855_Quality.xlsx

enhancement courses. There is also
provision to various stakehol ders |ike
Students, teachers, Alumi, Parents and
teachers of other institutes, for
providing the feedback on curricul um
Al'l the programes and proceedi ngs of
the various conmittees and cells of
coll ege are avail able on college
website. Al the relevant infornmation
related to adm ssion, students’

schol arshi ps, teaching | earning,

exam nations, cocurricul ar and
extracurricular activities, research
related activities, placenent rel ated
activities, outreach and extension
activities etc. are available on

coll ege website. List of Software: 1.
Central i zed Canmpus Managenent System
(cew) for O fice and Library, Master
Soft ERP Sol utions Pvt. Ltd. Nagpur. 2.
MKCL software for adni ssion,

exam nation and T.C., Dr. BAMJ

Aur angabd. 3. MAHADBT for schol arship,
State Governnent. 4. National

Schol arship Portal for minority

schol arshi p, Central Governnent.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Yogeshwari Mahavi dyal aya, is currently having the foll owi ng nmechani smfor
effective delivery of curriculum Institution executes action plan for
effective inplenentation of curriculum As per guidelines of Dr Babasaheb
Ambedkar Marat hwada Uni versity, |ectures and practicals are conducted. The
tinmetable of college reflects the schedule of |ectures and practical classes
that are held for students. In the beginning of the academ c year, college
prepares acadeni c cal endar conprising of the entire schedule for the year. i.
At the beginning of an academ c session, departnental neetings are held in
every departnment in which the topics in the syllabus are distributed to the
teachers after discussion with them ii. Every teacher prepares a teaching
pl an, showi ng nonth wi se topics to be taught. Teaching plan is prepared as per
the syl | abus prescribed by university and the nunber of lectures allotted. iii.
Nunber of classes for each topic is decided according to the syllabus and
credits (PG assigned to each topic/ G oup/paper, etc. iv. College
adm ni stration provides a well-constructed weekly Routine/ Schedul e/ Tine Tabl e
for each year /senester for both UG and PG cl asses. v. Departnental Heads
prepare the routine which is approved by the Principal duly. vi. Teachers
prepare their |ectures according to the syllabus allotted and cl asses
available. vii. Classes are held according to the schedul e under the
supervision of college adm nistration. viii. The | QAC prepares ‘' Teacher’s
Diary’ and provides it to the faculty at the beginning of every academ c year
to help them plan and nanage the entire process effectively. At the end of
academ c year teachers are required to submt the Diary to the | QAC after




filling the relevant information. ix. The institution organizes good nunber of
wor kshops, expert |ectures, sem nars and conferences, both at departnent and
college level. x. Every teacher works on slow | earners by conducting renedi al
cl asses. Advance learners are also notivated to participate in projects, poster
competition, wall nagazines, etc. xi. W have a very rich central library with
open access system and many departnents have their rich Departnental |ibraries
too for the benefit of the students. A good number of Journals are subscribed
by our college. I NFLIBNET (e-books and e-journals) facility is available for
teachers and al so for the students. Qur coll ege has registered for NPTEL
(National Progranme on Technol ogy Enhanced Learni ng) where students can have
the access to e-learning through online Wb and Vi deo courses for various
streams. xii. Various classroomteachi ng nethods based on vari ous needs of
di fferent subjects are regularly used for the effective delivery of the
curriculum such as o Chal k and Bl ackboard met hod o | CT-enabl ed teachi ng-
| earning nethod. o Use of different softwares. o Use of Scientific nodels and
charts for effective lecture delivery. o Distribution of class notes by
teachers. o G oup discussion anongst the students during the class. o Mcro-
teaching and seminars by students related to curriculum o Paper presentation
by the students. The teachers use different nethods according to need and
situation in the class for delivering curriculumsuch as participative, use of
| CT, question answer nethod, quiz, debate, teamteaching, etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 16/ 08/ 2019 30 00 01
Certificate
Course in Bi
o-Fertilizer
and Bi o-
pesti ci de
Ni | 10/ 10/ 2019 15 Ni | 01
Certificate
course in
Yoga
Medi tation

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 89 Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Al ummi Feedback. Primarily three areas have been chosen with several questions
fromeach area: present Students feedback is filled by both UG and PG Students
on their last exam nation day in the college i.e., UGI yr, Il yr, Il yr Exam
and P. G semester |V exam nation. Attendance of each student is mentioned in the
feedback form Feedback is received on varied aspects of the college including
| ocation, office, canteen, l|laboratory, library, adm nistration and acadeni cs.
The points are cal cul ated according to the grades given by the students in
various criteria. The grades are given as A, B, C, D, E (where A5, B4, C3, D2,
El). The Average and percentage of various criteria are calculated. The
strength and weaknesses nentioned by the students are summari zed. Feedback is
al so collected fromthe parents during Parent Teacher Meetings (PTMs) that are
organi sed by each and every departnent of the coll ege. Suggestions and conments
given by the guardians are also taken into account for future devel opnent. The
different areas where inprovenents are required are discussed in respective
commi ttees/departnents. The proposals given by the different conmttees and
departnents are discussed in GB of the college for necessary action. Strengths
of the college are also taken into consideration for further upgradation.
Feedback fromall the different stakeholders is essential for the proper

eval uation and uplift of any organization. For the purpose feedback forns are
generated putting enphasis on the different service oriented areas of interest
for different stakeholders. Apart from students’ feedback, this year feedback
fromteachers, parents and alumi have been collected and anal yzed. Anal ysis of
parent’s feedback fornms reveal that 4lpercent parents are satisfied with the
adm ni strative services provided by the coll ege whereas the scores stand at 59
percent for ‘Teaching Learning’ . Regarding other infrastructure and facilities
provided by the college the average score from parent feedback anal ysis was
86percent for ‘Library’, 8lpercent for Hostel facilities, 82percent
‘“Extracurricular activities , 79percent for ‘Counselling Guidance’ and
73percent for Internet facilities. Teachers’ Feedback has been collected and




anal yzed .

for

al ma mat er.

with their

78 percent for
‘Academi c Affairs’.

88 percent
infrastructure :nore than 92percent exstudents feel
this institution and nore than 96percent exstudents express their
alma mater A criterion is set to evaluate their
bel ow 60 percent is taken as |ower
taken and score above 80 percent
bet ween 60 percent to 80 percent
teaching | earning system
the norm of satisfactory |evel.
moni toring on Students’

‘Library”,

obt ai ned fromrespondents were 72.58 percent for
72. 63 percent for ‘Infrastructure’
teaching learning infrastructure,
exstudents benefitted fromthis institution and how they feel
response was for present teaching |earning
that they benefitted from

According to the teachers feedback anal ysis the average score

‘ Gover nance and Managenent',

now

response.

and 73. 58per cent
how were the

about their

deep bond
Score

boundary for which proper actions are to be

is considered as satisfactory |evel.
is treated as desirable |evel.
t he average score is 83percent which is very close to
It may be inproved by enpl oyi ng const ant

at t endance

In

In the field of

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Sci ence 720 588 556
BSc Conput er 180 102 95
Sci ence
BCA Comput er 180 15 15
Sci ence
MSc Conput er 60 36 36
Sci ence
MsSc Zool ogy 60 20 12
VBc Mat hemat i cs 60 60 51
VSc Chemi stry 60 75 60
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 662 159 25 Nill 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 6 5 1 9



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7855_Demand_ratio_1612170575.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our college has student mentoring system. Main purpose of the system is to bridge the gap between teacher and
student to maintain better environment in the college. A mentor is a full time teacher of the college. Each mentor
is assigned a group of 20-22 students i.e. mentee. For wellbeing of the students mentor looks after the academic
progress, his/her attendance in college, curricular and co-curricular activities of the mentee. At the beginning of
the academic year, mentor conducts a meeting with them and informs them about the regulations of the affiliating
university. The mentor tries to know the social, economic and family background as well as interest of the
mentee. The mentor conducts at least one meeting in a month. Mentoring is a true fulfilment of students’
educational guidance by the faculty members of the college. The mentors act as sounding boards for their
students and provide practical feedback. The catchment area of Yogeshwari Mahavidyalaya is rural based and
many of the students come from very poor families, even they are, in some cases first generation learners. They
require a ready modulation in excess with their academic guidance. So, every student is brought into mentoring
system. More emphasis is given to the students with any optional subjects and each student is assigned to the
academic guidance of a particular teacher of his/her department. The mentors share ideas, communicate
knowledge to boost up confidence of the students. For programmes, students’ mentoring is done in groups on a
prescheduled day. Mentoring of students is also done on the day of Induction Programme each year. The
mentoring system has been introduced recently in our college. The departmental teachers equally share the
responsibility as the mentors of the students. The mentor-mentee relationship develops its own pattern but as a
general rule a mentor is asked to spend two or three hours a month with their assignments. The ongoing
relationship is nurtured through phone calls and email contacts. The mentors are also taking initiative to contact
the parents to inform them about the academic performance of the students and ask them to attend the Parents’
Meet. Thus the mentor-student relation is offering a homely guidance and encouragement. It helps to develop a
mutual bond. The final process of the mentoring system is summarized: The mentor: 1. Meets the
group/individual assigned students once in a month 2. Continuously monitors, counsels, guides and motivates
the students. 3. Advises students regarding choice of electives, projects etc. 4. Contacts parents/ guardians if
situation demands e.g. academic irregularities, negative behavioural changes, etc. 5. Preserves the records of
final marks of each mentee and discusses with the students about their result for future improvement. 6. Advises
students regarding career development and future study. 7. Keeps records of the students’ admission for future
course and /or posting in mentoring register. 8. Keeps contact with the students even after their completion of the
course in the college. 9. Intimates HOD and Principal and suggests if any administrative action is called for.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

821 27 1.31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

36

27

9

7

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7855_ict_tools_1612171845.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7855_e_resource_1612171852.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
(Sl -- IV 24/ 10/ 2020 31/12/ 2020
BSc -- Vi 31/ 10/ 2020 31/ 12/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

For continuous eval uati on of the student, the college has adopted several new
nmet hods rather than traditional evaluation. Sone departnents have adopted new
techniques i.e. Google O ass Roomthrough which online assignnents are given
and evaluated. In addition to this, regular class tests are conducted.
Depart ment -wi se sem nars, ppt presentations, MCQ tests, hone assignnents,
poster presentations, group discussions are arranged to pronote curricul ar
activities. Continuous assessnent is a formof exam nation that evaluates a
student’ s advancenent throughout the year. Proponents of continuous assessnent
exhibit that this approach allows tracking of progress of students and has a
chance of offering nore attention and gui dance as well as support to inprove.
In our college, an effort has been taken to evaluate the students’ academ c
devel oprment continuously with their |earning. The teachers after conpleting a
chapter (or portion of the syllabus) take unit tests or nake questionnaires for
the students regarding the studied chapter(s). The tests are arranged by the
teachers within the class routines. This particularly helps to assess the
students’ weakness which will be given nore enphasis |later by the teachers and
mentors that hel ps the students to overcone their weakness. In each senester
col l ege arranges a schedul e of assignnments to be given to all students in al
courses. The topics or questions offered in these assignnents are nmade in a way
that these becone suggestions for final end senester exam nations. Moreover
within the curriculumof Dr. Babasaheb Anbedkar Marat hwada University (to which
Yogeshwari Mahavi dyal aya bel ongs to) under CBCS system (P.G ) the coll ege has
to arrange the internal assessment which covers 20 (10 marks in each paper).
The marks here are given on the basis of internal examination, tutorial and
percentage of attendance in the classes. The questions here again becone
suggestive to the final exam nation and the marks obtained in this assessnent
are forwarded to the University to be added in the final result. Wak students
whose performance is not satisfactory in Internal Assignnents, are given
addi tional chances to resubmt their Internal Assignments. Thus the coll ege has
made a continuous arrangenent to engage the students towards their curricul um
to provide themwi th a constant stream of opportunity to prove their nmastery
and sends a nessage that everyone can succeed if given enough time and
practice. This reduces the anxiety around testing and hei ghtens the enphasis on
learning. In this system the college also can help the advanced students in
their progress by pursuing nore chall engi ng work.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

At the beginning of the college, every year coll ege prepares acadeni c cal endar
and it is distributed anong the students while taking admi ssion. This academ c
cal endar is also distributed anmong teachi ng and non-teaching staff of the
college. It is also available on college website. Acadenic cal endar contains
details of academ c activities |like beginning and end of both the senesters,
date of college exans, national |evel, state |level and |ocal holidays. The
schedul e of college functions in accordance with Dr. Babasaheb Anbedkar
Mar at hwada Uni versity followi ng all regulations and guidelines is provided. The
academ c cal endar nentions teaching days, holidays, adm ssion tineline,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7855_Evaluation_1612174373.xlsx

sem nar/wor kshop slots, etc. in a senester. The academ c cal endar is followed
strictly except for unavoidable circunstances. The framework of this cal endar
has provisions for tentative schedules for internal and end senester
exam nations and preparation | eaves provided to students for the sane.
According to the schedule of the university, we give notice of students’
enrol ment, class notice, internal assessnment and internal assignnents,
regi stration, students’ formfill up etc. Yogeshwari Mhavidyal aya is
affiliated to Dr. Babasaheb Anbedkar Marat hwada University and follows the
academ c cal endar, holiday |list of Dr. Babasaheb Anbedkar Marat hwada University
regarding the notice of students’ enrolnent, class notice, students formfill
up and the tine of end senester exam nations. The only difference occurs in
| ocal holiday list and within the internal activities of the college. Academc
Cal endar includes the tentative schedule of following inportant matters: e
Adnmi ssion ¢« Commencenent of classes ¢ Month-wi se regular classes ¢ Unit Tests e
Sem nar s/ Wor kshops  Students’ Union Election ¢« Academ c Excursion/ Survey/Field
Works ¢ Annual Sports ¢ Cultural Activity ¢ Internal Assignnents ¢ Interna
Assessment ¢ Study Leave ¢ End Senester Exami nations ¢ Holidays and Vacations
This Academi ¢ Cal endar is provisional as the college has to follow University
and Governnent guidelines regarding end senester exam nations, adnission, study
| eave, students’ wunion election, subm ssion of internal assessnment, etc. For
other matters which can be handl ed solely by the college authorities, the
Academ ¢ Cal endar is followed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://yogeshwari sci ence. org/ program out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 VBc Chem stry 25 23 92. 00
00 VBC 18 16 88. 89
Mat hemat i cs
00 VBc Zool ogy 5 5 100
00 MSc Conput er 12 11 91
Sci ence
00 BCA Conput er 8 8 100
Sci ence
00 BSc Conput er 13 10 76. 92
Sci ence
00 BSc Sci ence 143 130 90.91
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://yogeshwari sci ence. or g/ f eedback/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



https://yogeshwariscience.org/program-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7855_Pass_percentage_1612173970.xlsx
https://yogeshwariscience.org/feedback/

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
District Dr. S.P. Al India 23/ 09/ 2019 Krida Ratna /
Level Awards Jagt ap Westling Sport
Feder ati on,
Beed
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal M cr obi ol ogy 8 6.8

I nt ernati onal Zool ogy 14 5.5

I nt ernati onal Chem stry 8 7

I nt ernati onal El ectroni cs 1 5.44

I nt er nati onal Mat hemat i cs 6 00

I nt ernati onal Li brary 1 7.13

I nt ernati onal Sport 2 7.13

I nt er nati onal Bot any 4 1.7




View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Chem stry 3
Zool ogy 2
El ectronics 1
M cr obi ol ogy 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Uility Hande VS 2019 0 Nill
of neutral M cr obi ol Yogeshwar i
i zation I rmunol Mahavi dyal
test for aya
| abor at ory
di agnosi s
of
suspect ed
nmunps.
Qut br eak Hande VS 2019 6 Ni |l
of munps M cr obi ol Yogeshwar i
Vi rus | munol Mahavi dyal
genotype G aya
i nfection
in tribal
i ndi vi dual
s during
2016-17 in
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bi ochemi Dr. G D. Thi nk 2020 1 15
cal Sur yawansh I ndi a Yogeshwar i
vari ation i Jour nal Mahavi dyal
in aya,
freshwat er Anbaj ogai
bi val ve La
mel |'i dens
marginalis
Rust Dr. S Jour nal 2019 1 3



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7855_journals_notified_on_UGC_1615797676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7855_Books_and_Chapters_1615797887.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7855_Bibliometrics_1615797088.xlsx

derived
feco3 navo
pavti cl es
as green

cat aysc

Kunmar
Surve

of organic

and bi onmo
ecul ar

chem stry.

Yogeshwar i
Mahavi dyal
aya,
Anbaj ogai

Statisti
cal Based
Mul ti
Response O
ptimzatio
n of Exopo
| ysacchari
de
Producti on
by Cronoba
cter rnuyt
jensii
ATCC 51329
(T) and Ch
aracteriza
tion of
EPS
Pr oduced.

Hande

Res. Jr.
of Agril.
Sci .

2020

17

Yogeshwar i
Mahavi dyal
aya,
Anbaj ogai

In Vitro
M cr obi ol o
gi ca
Control of
Alternaria
macr ospor a
, a leaf s
pot Pat hoge
n of Bt
Cott on
with
Baci | | us
subtilis
subspeci es
i naguosoru
m RLS52

Hande

Res. Jr.
of Agril.
Sci .

2020

17

Yogeshwar i
Mahavi dyal
aya,
Anbaj ogai

St udy of
Urinary
Tr act
I nfection
in
di abeti c
patients
i n Nashi k
and its co
rrelation
with
Conpl et e
Bl ood
Count

Hande

OUR
HERI TAGE

2020

17

Yogeshwar i
Mahavi dyal
aya,
Anbaj ogai

St udi es
on mcro
bi ot a of

Hande

OUR
HERI TAGE

2020

17

Yogeshwar i
Mahavi dyal




seni nal
fluid of
infertile
mal e and
its effect
on sperm
quality,
i n Nashi k

aya,
Anbaj ogai

Use of
agro
i ndustri al
wast e for
cultivatio
n of

Oyster

mushr oom

Hande

OUR
HERI TAGE

2020

17

Yogeshwar i
Mahavi dyal
aya,
Anbaj ogai

St udy of
Urinary
Tr act
I nfection
in HV
Pati ent
and its Co
rrelation
with
Conpl et e
Bl ood
Count In
Nasi k

Hande

OUR
HERI TAGE

2020

17

Yogeshwar i
Mahavi dyal
aya,
Anbaj ogai

| sol ation
and
Scr eeni ng
of
Cel | ul ase
Pr oduci ng
Bact eri al
Strain
from
Meteoritic
Crater of
Lonar Lake

Hamde

I nt.
Res. J. of
Sci ence En
gi neering

2020

17

Yogeshwar i
Mahavi dyal
aya,
Anbaj ogai

Statisti
cal Optim
zation of
Cel | ul ase
production
by hal oal k
aliphilic

Baci |l | us
sp.

| sol at ed
from

Meteoritic

Crater of

Lonar Lake

Hande

I nt.
Res. J. of
Sci ence En
gi neering

2020

17

Yogeshwar i
Mahavi dyal
aya,
Anbaj ogai




View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

16

15

12

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

and Envi ronnent

Mahavi dyal aya,

activities activities
NSS Speci al Canp NSS, Yogeshwar i 4 125
Mahavi dyal aya,
Anbaj ogai, Dr.
B. A M Uni versity,
Aur angabad
Free Bl ood G oup Depart ment of 5 97
and HB Camp for M cr obi ol ogy, MAHA
Grls in College Lab. Govt.
Donati on of Coth NSS, Yogeshwar i 2 35
Mahavi dyal aya,
Anbaj ogai
One Day Workshop NSS, Yogeshwar i 8 70
on Al DS Awar eness Mahavi dyal aya,
Anbaj ogai Red
Ri bbon, Anbaj ogai,
Beed District AIDS
Prevention Cel
H'V Test and NSS, Yogeshwar i 4 35
Counsel I'i ng of Mahavi dyal aya,
Student s Anbaj ogai Red
Ri bbon, Anbaj ogai ,
SRTR Medi cal
Col | ege Hospital,
Anbaj ogai
Constuction of NSS, Yogeshwar i 4 100
Vanrai Bandhara in Mahavi dyal aya,
Chi chkhandi Anbaj ogai
Free Bl ood G oup NSS, Depart nent 4 99
and HB Test Canp of M crobi ol ogy,
for Villagers in Yogeshwar i
Chi chkhandi Mahavi dyal aya,
Anmbaj ogai, MAHA
Lab. Govt.
Tree Plantation NSS, Yogeshwar i 4 48
Mahavi dyal aya,
Anbaj ogai
Lecture on Water NSS, Yogeshwar i 5 95



https://assessmentonline.naac.gov.in/public/Postacc/Index/7855_Index_1615798582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7855_Faculty_participation_1615797266.xlsx

Conservati on

Anbaj ogai

Al DS Day

Ri bbon,

NSS, M crobi ol ogy
Depar t net n,
Yogeshwar i

Mahavi dyal aya,

Anbaj ogai

Anbaj ogai ,
SRTR Medi cal |

Col | ege Hospital,

Anbaj ogai

Red

20

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Gender |ssue NSS, Post er and 8 196
Yogeshwar i Rangol i
Mahavi dyal aya, Copetition
Anbaj ogai
Al DS Awar ness NSS, Al DS Awar ness 6 235
Camp Yogeshwar i Lecture, Poster
Mahavi dyal aya, and Rangol i
Anbaj ogai Conpetition
Swachh Bhar at NSS, Swachhat a 6 198
Canpai gn Yogeshwar i Abhiyan in
Mahavi dyal aya, | Col | ege Canpus
Anbaj ogai and Adopt ed
Vill age
Chi chkhandi
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Post er 30 sel f 1
Conpet ati on
One Day Semi nar 30 sel f 1
(M crobil ogy)
One Day Sem nar 45 sel f 1
(Physi cs)
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7855_Extension_1615805769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7855_Students_in_extension_1615805955.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7855_Collab_activities_1615798835.xlsx

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From Duration To Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

M S Pratibha
El ectricals
Engi neer s,
Anbaj oagi

22/ 06/ 2019

Academni c 10

Sai nat h Vi dyut 22/ 06/ 2019

Sushi kshit Beroj gar

Kangar Seva Shkari
Sanst ha Mary,

Anbaj ogai

Academn ¢ 11

Raj ar shi Shahu 01/ 04/ 2019
Mahavi dyal aya,

Lat ur

Academn ¢ 100

Mahar ashtra 09/ 10/ 2019
Center for

Ent r epr eneur shi p
Devel opnent,

Aur angabad

Academ ¢ 80

Resear ch, 27/ 09/ 2019
Educati on and

Trani ng CPR, Pune

Academn c 70

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

350000

316136

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7855_MoU_1615799080.xlsx

Canpus Area

Exi sting

Sem nar

halls with ICT facilities

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
CLOUD Ful ly Ni | 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15871 2914519 Nill Nill 15871 2914519
Books
3058 387140 3 940 3061 388080
Ref erence
Books
e- Books 164300 Nill Nill Nill 164300 Nill
Journal s 155 474790 3 3670 158 478460
e- Nill Nill 6000 5900 6000 5900
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 65 3 5 2 1 15 10 30 1
g
Added 20 0 0 0 0 0 0 4 0
Tot al 85 3 5 2 1 15 10 34 1
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7855_augmentation_details_1615799454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7855_Library_1612257517.xlsx

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
2275000 2249084 865000 861380

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute has well defined policy for maintenance and utilization of all its
physi cal and academic facility which includes use of equipnent in various
| aboratories, use of e-library facility, access to e-journals of the institute
through internet login and password, use of conputers in information processing
centers and departnental |aboratories. Equipnment in all the | aboratories are
al so mai ntain through annual mai ntenance contracts. Yogeshwari WMahavi dyal aya
tries its best to allocate and utilize the available financial grants for
mai nt enance and upkeep of different facilities by organi zing regul ar neetings
of different subconmttees constituted for this purpose. Laboratory: (i)
Instrunments purchased at different tines are recorded in a specified book,
mai nt ai ned by the Heads of the departnents. (iii) To cope with the newly
i ntroduced CBCS syl | abus, new instrunments are purchased fromtinme to tine. (ii)
Repairing of the instrunents are done by self or technician if and when
required. (iii) Instruction manual for perform ng the practical experinents are
provided to the students. (iii) Mcroscopes are cleaned annually. Library: (i)
Accounts of visitors (Students, Teachers and Staff) are recorded on daily
basis. (ii) Suggestion book is kept inside the reading roomfor taking
feedback. (iii) To ensure easy return, no dues certificate is issued to the
students before filling the formfor final exam (iv)Library conmttee neetings
are held at regular intervals to inplenent new rules and regul ations. (v)
Jour nal / Magazi ne, Daily Newspapers, Enploynent oriented Newspapers are
subscri bed on a regular basis. (vi) Students are given awareness about digital
dat abase |ike NLIST (UGCI NFONET Digital Library Consortium |NFLIBNET) (vii)
Li brary books are well stacked in accordance with Dewey Decimal Cassification
System (viii) Binding of old books are done fromtinme to tine. Departnents and
| aboratories. Sports: (i) Head of the Departnent of Physical Education is in
charge of Sports and Games. Sports equi pnent’s are purchased when required.

Pl ayers are provided with different essential playing kits fromthe fond of
Teachers’ Council and the college and they are given nutritious food during
practice hours. The college has a big play ground and a well naintained
Mul ti Gym Conputers: Utilizing the UG fund and col |l ege fund three conputer
| abs have been established, for Conputer Science. Beside this Departnenta
computers are well upgraded and protected by antivirus. Al smart
roons/technol ogy enabl ed roons are provided with projectors |aptops. AMC of the
conputers al so involves replacenent of faulty hardwares and or addition of the
har dwar e augnenting the system configurations. C assroons: After getting
requi sition fromdifferent Departnents, Principal forwards the plan of action
to the building conmttee for execution. Major works are done by Managenents
Engi neer, WB. Mnor repair and renovation work is done with the hel p of
college fund. (i) There is a full tinme sweeper and casual sweeper for cleaning.
(ii) Afull time electrician is engaged for different electrical connection and
operating generators when there is power cut off. (iii) Afull time casua
Gardener is appointed for general naintenance of the garden and greenery.




https://yogeshwariscience.org/procedures-and-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Host el Fund 250 87900
frominstitution

Fi nanci al Support
from QO her Sources

a) Nati onal GA  Schol ar shi p, 545 140848
EBC (C.S.MS.S.V.),
M nority
b) I nt ernati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

devel opnent

enhancement scheme enrolled
Yoga 15/ 10/ 2019 20 Sel f
Bri dge courses 22/ 06/ 2019 200 Sel f
Language | ab 20/ 06/ 2019 20 Sel f
Renedi al coachi ng 10/ 09/ 2019 114 Sel f
Soft skill 20/ 06/ 2019 50 Sel f

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin
competitive career the comp. exam
examination counseling

activities

2019 Car eer 50 40 1
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://yogeshwariscience.org/procedures-and-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7855_Scholarships_1614152593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7855_Development_Schemes_1614153392.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7855_Guidance_1614153740.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sky 32 18 Ni | Nill Nill
Pl acenent
Servi ces
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 2 B.Sc. YMA Physi cs Dayanand M Sc
Col | ege,
Lat ur
Nill 1 B. Sc. YMA Physi cs Dept. of M Sc
Physics, Dr.
B.A M U.
Aur angabad
Nill 2 B. Sc. YMA Devgi ri M Sc
M cr obi ol ogy Col | ege,
Aur angabad
2020 11 B. Sc. YMA RS M, M Sc
M cr obi ol ogy Lat ur
2020 1 B. Sc. YMA D.S. C., M Sc
M cr obi ol ogy Lat ur
2020 1 B. Sc. YMA M Sc
Mcrobiology [S RT.MU.,
Nanded
2020 1 B. Sc. YMA Jedhe M Sc
M cr obi ol ogy Col | ege,
Pune
2020 6 B. Sc. YMA P. V. P. M Sc
M cr obi ol ogy Col | ege,
Pat oda
2020 4 B. Sc. YMA Dr. M Sc
M cr obi ol ogy B.AMU.,
Csnmanabad
2020 3 B. Sc. YMA GOVT. M Sc
M cr obi ol ogy I nst.
M cr obi ol ogy Sci ence,
Aur angabad
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
GATE 2



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7855_Placement_1615800775.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7855_Progression_1615801285.xlsx

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Westling Coching Canp Col | ege 25
(VWoren)
Annual Social Gathering Col | ege 68

Conpetition , 100mt Run,

di scuss Throw, Shot Put,
javling Throw , Chess,
Kabaddi ( Men/ Wonen)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col | ege has nom nated Students’ Union to officially represent all the
students in the college. Major functions of the Students’ Union are: ¢ To
identify and help to solve problens encountered by students in the college. -
To conmmuni cate the opinion of the students to the college authority on any
subj ect that concerns students and on which the Union wi shes to be consulted. -
To pronpte and encourage the invol venent of students in organi zing various
coll ege activities. The college also provides a platformfor the active
participation of the students in various acadenic, adninistrative
bodi es/conmittees. This enables the students in gaining | eadership qualities,
execution of skills and understanding rules and regul ations. W |ist bel ow
various subconm ttees having student representation. ¢ Library Cormittee o
Cultural Conmittee « Sports /Ganes Committee ¢« Gievance Redressal Conmittee e
Di scipline /Anti Ragging Committee The Students Union al so has representation
in the 1 QAC core conmittee and Governing Body of the college. They give
i mportant student centric inputs when the coll ege academ ¢ council neets to
take inportant administrative decisions. The Students’ Union of the college has
been active in various inmportant academ c and extracurricular activities
t hroughout the year. ¢ The students organi zed various track and field events as
a part of the Annual Sports Meet of the institute. ¢ The students al so
organi zed cul tural conpetitions throughout the year as a warmup to choose the
best performers for the coll ege Annual Cultural Function. The prizes for
academ c excellence and cultural events were also distributed during this
event. ¢ The Students’ Union al so organized the Institute Cultural Festival
wi th great enthusiasm < The new batch of students taking adm ssion to various
courses in the college in every academ c session, is ushered into their courses
t hrough the Freshers’ Wl conme Cerenony organi zed by the Students’ Union. ¢ The
Students’ Union was very active, celebrating inportant events |Iike Swam
Vi vekananda'’s Birth Anniversary, International Mther Language Day (in
collaboration with Wonmen’s Cell and National Service Scheme, that is, NSS Unit)
and International Wonen’s Day (in collaboration with Wnen's Cell). ¢ The
Students’ Union, as in every year, celebrated Gurupoornima Teacher’s Day. ¢ As



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7855_Activities_Organised_1615802729.xlsx

in every year, the Students’ Union organi zed Bl ood Donation Canp in College

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Col l ege, the very epitone of excellence, stands like an iron pillar in the
heart of Ambajogai, a place enriched with historical, political and cultura
heritage. This college has beconme an icon by nurturing not only good students
but al so good citizens. As with alnobst all success stories, this college’ s road
to success has al so been full of ups and downs, and the ‘ Alumi Association’ of
this college, has always been with this college |ike the hanging stilts of a
Bunyan tree, giving all-round support and providing refreshing nourishnents.
Through rigorous hard work Al umi has becone the central point of connection
for all the people associated with the College and | ooks forward to continue
it. The College unites both the old and the young. It bridges the gap between
the new and the old, providing a nmutually beneficial environnent. It conducts
an orchestra of unequal nel odies and creates beautiful rnusic out of them It
rejuvenates the very roots of the institution, ensuring a beautiful future,

t hrough interactions between the past and the present. Alumi has been hunbl e
but it also has been inportant. It has been organi zing various activities right
fromthe beginning of its establishnment. It has been conducting benefit
prograns, executing awareness prograns, planning sem nars, ensuring annua
reunions -the list is never ending, and exhaustive. So, the activities of

Al ummi that were nobst successful, in the |ast few years were as follows: -
Visit to departnent o Donation of Book ¢ Guest Lectures Here it would be a good
pl ace to stop and acknow edge the fact that the efforts of the Alumi woul d not
have been fruitful w thout the encouragenent and conpl ete support of the
col l ege authority.

5.4.2 — No. of enrolled Alumni:

49

5.4.3 — Alumni contribution during the year (in Rupees) :

155000

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Managenent of Shri. Yogeshwari Education Society executes the Institution's
adm ni stration in decentralized and participative way. The approach of the
adm nistration is conplete denocratic in formulating the policies of
Institution. It gives operational and acadenic freedomto the Coll ege
Devel opnent Conmittee, Principal and Coordination Coormittee to evol ve and
i mpl ement appropriate nmechani sns and procedures. Principal as the head of the
institution works on the principles of decentralized and participative
execution of the adm nistration by giving the responsibility to each one from
the institution which | eads to collective | eadership and denocratic approach to
adm nistration. A particular reflection of this practice can be seen in the
following two cases: 1. Distribution of portfolios: At the beginning of the
academ c year, Principal fornmulates the different committees for the effective
functioning of the adm nistration and acadenics in the institution. The




chairman of the conmittee is Principal and the nenbers of the conmittee are
Vice principal, P. G Director or senior faculty of the departnments, Librarian
O fice Superintendent and Students’ representatives. Every policy matter,
academ c pl anning, students activity and its execution are put in the College
Devel opnent Conmittee and after discussion the decision is taken. Every year
nmul tiple neetings are held, wherein the planning of the Ganes, Science
association activities, Elocution conpetition, Debate conpetition, NSS
activities, acadeni c planning and execution and many other different issues are
di scussed and deci si ons about the snooth conduct of academ cs are taken and
some specific policy matters are forwarded to put in college Devel opnent
Committee. As an outcone, College Devel opnent Committee gave approval to start
an M Sc. M crobiology. The proposals of starting the new programme and course
have been sent to university. In addition to this College Devel opnent Conmnittee
approved college commttee’s proposals of Guest Lectures, Wrkshops, Sem nars
and conferences for students and faculty nenbers. 2. Formul ati on of NSS
Committee: This committee decides about social activities to be conducted
t hroughout the year. A particular reflection of decentralization and
participati ve managenent can be seen in the formulation of different portfolios
by the Principal for the snoboth conduct of different programs, arranged as part
of annual activities. During the year four neetings were held, wherein
conducting Parents’ Meet, Al ummi Meet, Wirkshops, Conferences, Seninars and
different eminent |ectures on current issues were discussed and decided to
conduct. It’s the matter of pride that this committee executed everything
snmoot hly and conducted several progranms under the guidance of Principal. This
i s another exanple indicating the decentralized and participative nmanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Coll aboration MHRD I nstitution Innovation Counci
has been established by the coll ege.
Under this council workshops on | PR and
Start-ups, Skill Devel opnent and
Ent r epreneur shi p Devel opnent progranres
were organised. In order to enhance the
i ndustry-academ a interaction and
col l aborative activities, the college
has signed MoUs with Rajarshi Shahu
Mahavi dyal aya, Latur (Autononobus),
Dayanand Educati on Society’'s Dayanand
Sci ence Col I ge, Latur, Natural Sugar
Allied Industries Limted Sai Nagar,
Ranj ani - 413528 Tq. Kal anb Di st.
GCsmanabad (Maharashtra), Maharashtra
Centre For Entrepreneurship Devel opnent
(MCED), Sainath Vidyut Sushkshit
Ber ohgar Kangar Seva shkari sanstha
Mary, Anbaj ogai — 431517, M'S Prati bha
El ectrical Engi neers, Anbajogai -
431517. As part of the Industry-
Academ a interaction and Col | aborative
activities, the college took various
initiatives. 1) Oganised Industry
visit to N-SAl sugar factory at




Ranj ani, Dist. Latur, Mharashtra and
signed the MoU with N-SAl for further
interactions. 2) Organised |Industry
Visit at Green Vital Lab, Pune and
Signed MoU for further activities. 3)
Organi sed Two Day E- Content Devel opnent
Wor kshop for teachers in Collaboration
wi t h Raj arshi Shahu Mahavi dyal aya,
Latur, S.R T. Mhavidyal aya, Anbaj ogai,
and Vasundra Mahavi dyal aya, Ghat nandur.
4) Organi sed Bl ood Donation canp in
col l aboration with Rotary C ub,
Anbaj ogai. 5) Organised different
| ectures and activities in
col l aboration with [ ocal colleges and
NGOs. 6) Faculty and student exchange
programes with various institutes and
i ndustries for sharing resources.

Li brary, | CT and Physi cal

Infrastructure /

| nstrunent ati on

The established College Library
Conmi ttee supervises the allocation and
utilization of funds for different
departnents for purchase of books and
journals for the central library. The
regul ar neetings are conducted and
deci sions are taken for enriching the
resources in the library. The ngjor
quality initiatives have been taken for
enriching the library. 1) Purchased 03
ref erence books, 03 journals, 6000 e-
resources in central Library. 2)
Establ i shed and enriched departnent al
libraries. 3) Providing additiona
books to advanced | earners. 4)
Availability of separate library for
students. 5) Availability of separate
readi ng roons for boys and girls. 6)
Availability of NLIST, |INFLIBNET and
other e resources. 7) Providing
integrated |ibrary managenent system
t hrough SOUL and LI BMAN software. 8)
Providing special library for
Conpetitive Exam nation students. |ICT
Facilities: 1) Providing free WFi
facility on canpus, Language
Laboratory, 66 CCTV surveillance in the
canpus. 2) Availability of Spacious
Conput er Laboratories. 3) Installed 06
projectors in the classroons. 4)
Provi ded computers to all Departnents.
5) Purchase of conputers, Printers and
LCD Projectors. The Physi cal
Infrastructure: 1) Upgraded Stadium 2)
Construction of Hostel Building is in
progress. 2) Upgradation of Auditorium
Guest House. 3) Plantation of nore than
500 trees. 4) Deepened and wi dened the
campus | ake. 5) Constructed Tar road
frommin gate to NCC buil ding. 6)




Devel oped waste water purifying unit.
7) Provided solar water heating
facility to hostel students. 7)

Prepared 400 nmetres running track. 8)

Constructed the drains |eading to water
| ake. 9) Devel oped ramp facility to

Di vyanj an Students. 10) Providing RO

wat er facility 11) Devel oped
Vol | eybal |, Tennis, Kabaddi and Kho-Kho
G ounds.

Research and Devel oprent

Various initiatives have been taken
by the institution for devel oping the
quality in Research and devel opnent. 1)

The col |l ege has three recogni zed
research centres. 2) Formul ated
Research Committee which pronotes the
research activities on the coll ege
canmpus by organi sing different
activities such as regul ar Research
Paper Presentation in coll ege,
organi sing different workshops on

Project Witing for staff and newy

appoi nted teachers, organising
Conf erences, Sem nars and Wrkshops

t hrough respective departnents. 3)
Provi di ng open access to e-Learning,
NLI ST, I NFLIBNET facility to research
schol ars. 4) Separate reading room nade
avail able to the research scholars in
the library. 4) Providing printand e
journals facility. 5) Providing Duty

Leaves for attendi ng conferences,

sem nars, workshops and doing field

wor k for conpleting the project. 6)

Arrangi ng wor kshops on | PR and pat ent
filing.

Teachi ng and Learni ng

e The teaching-I|earning process of
the institution has been nade student
centric as part of the strategies
initiated for quality inprovenent.
Every departnment assesses the students
t hrough different assessnent nobdes and
categori zes students under the Sl ow
Learners and Advanced Learners. The
Renedi al C asses are al so conducted for
the Sl ow Learners in each subject. The
curriculum of the Renedial C asses is
fornmed as per the needs of the
students, their weaker sections in
| earni ng and under st andi ng the

syl labus. Extra activities have been
conducted for the Advanced Learners for
gi ving them opti mum exposure. | QAC
frequently collects and anal yses the
feedback from students on teaching-

| earni ng process and accordi ngly
provi des suggestions to the teachers




for the inprovenent. The effective
teaching-learning initiatives include
1) ICT based teaching. 2) Use of
i nnovati ve teaching nmethods such as
question and answer nethod, Team
teachi ng, Experiential teaching. 3)
Organi sation of teachers’ training
programes. 4) O gani sed wor kshops on
Teachi ng Met hods. 5) Organi sed Guest
Lectures, Group discussions, |ndustrial
visits, Sem nars, Wrkshops, Team
Teachi ng, Hone Assignment, Study Tours,
Industrial Visits, Mentoring tutoring,
etc. 6) Providing I NFLI BNET, NLIST
facilities to students and teachers. 7)
Providing platformfor interaction wth
i ndustry peopl e by organising Industry
visits and by organising |l ectures and
interviews of the Industry people. 8)
Encourage the students and staff to
participate in SWAYAM NPTEL courses and
Facul ty Devel opnent Prograns for
faculty nenbers organi sed by different
uni versities and col |l eges. 9)
Experiential and Participative Learning
has been encouraged through organi sing
and participating in Goup D scussions
on current issues, Field Visits,
Excursions, Street Plays, Witing,
Language Laboratories, cultivating
Azolla in coll ege garden, devel opnent
of medicinal plant garden, Book
Revi ews, Study Tours at U ed where the
Fai r, Gandhi Baba Jatra is organi sed on
HI NDU- MUSLI M i nt egrati on. 10)
Departnental Libraries have been
devel oped by all departments. 11)

D fferent conpetitions such as Essay,
El ocution, Debate, Presentations and
G oup Discussions to give the exposure
to the student’s thoughts. 11) YouTube
channel s of faculty nenbers provide the
support for effective I earning.

Exam nati on and Eval uati on

e The Examinations and its eval uation
are done by the University as the
college is affiliated to Dr. Babasaheb
Anmbedkar Mar at hwada Uni versity,

Aur angabad. ¢ Continuous eval uation of
students has been done through
organi zing Internal Assessnent Tests,
Assi gnnent, Projects, Field Projects,
Sem nars, Quiz, Presentations, G oup
Di scussi ons, Case Studies, MCQ Based
Tests, etc. ¢ Transparency is
mai ntai ned in eval uati on process ¢ The
Best answer book is displayed on notice
board ¢ Exam nation comittee ensures
snoot h conduct of exanms ¢ The semester




exam question papers are given to
students for solution. ¢ The practica
examis conducted with internal and
ext ernal exam nation appointed by Dr.
B.A M University, Aurangabad

Curri cul um Devel opnent

e As the institution is affiliated to
Dr. Babasaheb Anmbedkar Marat hwada
Uni versity, Aurangabad, the curricul um
i s devel oped by the University and our
institution follows and inplenents the
same. In addition to this, the
institution takes efforts and adopts
various strategies to inprove the
quality of the curriculum The feedback
on the curriculumfrom various
st akehol ders has been collected with
the help of a structured questionnaire.
In the Academ c year 2019-20, the
feedback on Curriculumis received from
Students, Parents, Alumi, Enployers
and Teachers. The coll ected feedbacks
are anal yzed and comuni cated to the
University to take corrective neasures.
e The institution, along with the
regul ar prescribed curriculum of the
Uni versity, introduces new Certificate
Cour ses and Val ue- Added Courses. The
curriculumof these courses is
devel oped by the concerned faculty
according to the requirenents of the
current situations. During the year,
the curriculumof 04 certificate
courses entitled Certificate Course in
Communi cative English, Biofertilizers,
Tally, ------------ have been desi gned
and executed. ¢ Concerned Departnents
desi gned the curriculum of Bridge
Courses and run those snoothly for the
newly admitted students in first year.
Bridge courses filled the gap of
difficulty level of that particular
subj ect and gave the confidence to
students for better understanding the
subject. ¢ In order to increase the
| earning abilities, the curricul um has
been incorporated with Assignnents,
Projects, Sem nars, G oup D scussions,
Wor kshops, Em nent Lectures, Study
Tours, Field Trips and Industry visits.

Human Resour ce Managenent

The recruitnment of permanent faculty
menbers and non-teaching staff is done
as per the UGC, Maharashtra Governnent
and Dr. Babasaheb Anbedkar WMarat hwada

Uni versity, Aurangabad rul es and
gui del i nes. Contract basis staff and

CHB staff has been recruited by the

managenent as per the demand and




wor kl oad of respective departments as
per the norns of Maharashtra Gover nnent
and the affiliating University. The
institute nmanages the recruited human
resource according to the Skills,
Capability, Expertise and interests of
t he teachi ng and non-teaching staff
menbers. 1) The managenent has
appoi nted one Vice-Principal, Director
of Post Graduate Departnents and Heads
of the Departnents to assist Principal
2) Departnental workload is assigned by
the Head of the Departnent. 3) Three
Rectors of the hostels have been
appointed fromthe staff nenbers only.
4) Assistant rectors and hostel
Att endants have been appointed fromthe
coll ege staff. 5) Assignnment of various
tasks and conmittees to the staff are
given as per their skills, capability
and interests by the Principal. 6)

O fice Superintendent distributes the
work to Non-teaching staff. 7)
Accountant, Head Cl erks, Cerks, Peons
and Sweepers are answerable to office
Superintendent. 8) Various faculty
devel opnment programres, wor kshops,
training progranmes and semnars are
conducted for teaching staff and
nont eachi ng staff for the upgradation
of skills and efficiency. 9) Providing
library training and conputer training
progranms for library and office staff.
10) Conducting computer Literacy
Programe for Nonteaching staff.

Adm ssion of Students

The admi ssion process is inplenmented
according to the nornms of the
Uni versity. The adm ssion process
details are published in the
Prospectus, on Notice Board, College
Website and Col | ege Facebook Page
containing information about Courses,
Opti ons, Subj ect Conbi nati ons,
Programme Qut conmes, Course Qutcones,
Adm ssi on Schedul e and Procedure,
eligibility criteria, fees structure,
library and college rules, details of
various curricular and extracurricul ar
activities, details about schol arships
and free ships. The process follows the
reservation nornms as per the Govt.
rul es considering the Mnority, SC ST
Physi cal |y chal | enged students. The
counsel ling to choose appropriate
subjects at B.Sc. is provided to the
students through the faculty nenbers.
Transparency i s nmintained in adm ssion
process. The norns for the admi ssion to




various progranmmes have been decided in
the Adm ssion Conmittee Meeting and
i mpl emented for Acadenic Year 2019-20
1) Admissions for B. Sc. and M Sc.
have been given by the nethod of
registration only. 2) Entrance test was
conducted for P.G adm ssion and
adm ssions were given on nerit basis.
3) Fol Il owed transparent adm ssion
Process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege has master Soft CCMS
software for planning and devel opnent.
The CCMS hel ps in planning academnic
activities which include Tinetable,
Students’ Subject Allotnents, Rol
Nunbers and Acadeni c Cal endar. Most of
the notices are sent to students and
staff through this software. The
college has its own website
https://ww. yogeshwari sci ence. org. The
website is naintai ned and updat ed
regularly by website in-charge. The
details connected to various activities
of college such as admi ssion
notification, tine table, academc
cal endar, exam nation results,
syl | abus, upcomi ng events, reports of
various activities and depart nent
profile are kept on the college
website. The feedback on curriculumis
coll ected fromvarious stakehol ders
such as Students, Teachers, Enployers,
Al ummi and Parents through website
only. The tab for outgoing students is
avai |l abl e for giving the overal
f eedback on the college. The structured
questionnaire for the student
satisfaction survey is also avail able
on website through which students
communi cate their opinions on overal
functioning of the college. The
teaching plan and sone links for the
video |l ectures are al so avail able on
the website.

Adm ni stration

CMVMB software has been used in the
col l ege Administrative operations. The
CM5 has nodul es including Pl anni ng and

Devel opnent, Admi nistration, Finance
and Accounts, Exam nation, Online
St udent Regi stration, Online Student
Adm ssion and Fees, Tally Integration
of Account Managenent System Payr ol
Managenment System Purchase Managenent
System etc. The admi nistrative




structure, Maintenance Policies,
Curriculumw th Programe Qutcones and
Course Qutcones, Certificate Courses,
Groups for Adm ssion, Student rel ated
circulars, etc are done through this
software. Al the upcom ng events,
programe al erts, proceedings of
various conmittees are available on the
website. The col |l ege has Wat sApp
groups through which nost of the
notices are conmunicated to all the
st akehol ders. Adm ssion nessages, exam
alerts are sent through Bul k Messages
and emai |l which |leads to the paperl ess
adm ni stration. The sane software is
used in Library Automation al so.

Fi nance and Accounts

CVB software is used to keep track of
all financial records. Budgeting and
accounting is done with the help of the
same software. It hel ps keeping records
of receipt of funds, projects,
donations, staff salary and all types
of purchase and paynents of various
transacti ons.

St udent Admi ssi on and Support

Students register their names online
for the adm ssion purpose. The
adm ssions are confirmed only through
onl i ne e-governance. The MKCL software
is used for the adm ssion process. The
data coll ected through this process is
further used for all necessary
requi renents such as Student
Schol arshi ps, to generate Subject Wse
Lists of the students, Transfer
Certificate, Mgration Certificate,
Bonafide Certificate, Caste Wse
Adni ssi on Reports, Fee Receipts,
Identity Cards, etc. The rel ated
information to Student Adm ssion and
Support such as Adm ssion
Notifications, Adm ssion Schedul e,
Avai | abl e Subj ects, Student
Schol arshi ps, Exami nation Circul ars,
Acadeni ¢ Cal endar, Teaching Plan, Tine
Tabl e, Curricular and extracurricul ar
activities, upcom ng Events, reports of
Activities, University Circulars, Code
of Conduct, Placenent rel ated
Announcenents, Extension and outreach
Activities, Support Services |ike
N.S.S. and NNC.C. etc. are available on
the coll ege website. The Coll ege
What sApp group is also very helpful to
reach students, parents and conmunity.

Exam nati on

Exam nation forns are filled online
only. All the details related to
exam nation are nmaintai ned by using e-




gover nance.

The Exam Ti net abl e,
col l ection of question papers,

st udent

attendance and result declaration is
al so operated by using e-governance.
MKCL software is used for this process.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Organi zed
Two Days
Wor kshop
on E-
Content De
vel opnment

Ni |

24/ 08/ 2019

25/ 08/ 2019

170

10

2019

Wor kshop
on New
Educat i on
Policy was
Organi zed

Ni |

23/ 08/ 2019

23/ 08/ 2019

56

2019

One Day
Seni nar on
Revi sed Me
t hodol ogy
of of NAAC
Accredi t at

i on

Ni |

22/ 02/ 2019

22/ 02/ 2019

52

2019

One Day
Wor kshop
on
Ef ective
Teachi ng
Lear ni ng
and
Eval uati on

Ni |

07/ 09/ 2019

07/ 09/ 2019

48

2019

One Day
Seni nar on
Hi gher

Ni |

26/ 08/ 2019

26/ 08/ 2019

54




Educati on

in India
Scenari o
Future
Pr ospect s
(Dr.
Poor na
Chandr a
Rao)
2019 Ni | 5 57
Programe |[10/03/2019 |10/ 03/2019
conduct ed
for adnmn
strative
staff
(R M Jain,
Cont i nual
Managenent
Ser vi ces)

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Educati onal Loan for the
education of wards and
ener gency Loan through
Enpl oyees Credit
Cooperative Society. -
Concession of tuition
fees to the wards of

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
RC in E- 1 01/ 11/ 2019 14/ 11/ 2019 14
CGover nance and
E- Lear ni ng
STC on Mocs E- 1 24/ 02/ 2020 29/ 02/ 2020 06
Cont ent Dev.
And CER
Ref r esher 1 01/ 09/ 2019 31/ 12/ 2019 120
Course in
Chem stry
, ARPI T, Swayam
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Long term Loan, e Long term Loan, e Schol arshi ps like
Loan for the Gol, Eklavya, Rajarsh

Educat i onal
education of wards and
ener gency Loan through

Enpl oyees Credit
Cooperative Society -
Concession of tuition
fees to the wards of

Shahu nerit schol arshi p,

M norities Schol arship,
Raj i v Gandhi Research
Fel | owshi p, Earn and
Learn Schene, etc. -

Renedi al cl asses /Bridge



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7855_Development_training_programmes_1615880987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7855_Training_Programmes_1615881506.xlsx

staff. « Enpl oyee staff < Enpl oyee Courses ¢ Free Health

provi dent fund. ¢ Special | provident fund ¢ Special Check-up ¢ Free nental
provisions in terns of provisions in terns of heal th counsel ling G oup
| eave for women ¢ Career |[leave for wonmen ¢ Uniform I nsurance Schene
Advancenent Schene - di stribution to Class IV eConcession in tuition
Group Savi ngs Linked Staff ¢« Washing All owance Fees, free ship,
| nsurance Schene. Facility of Festival concession in fees for
Advance. physi cal ly chal | enged

students «Provision of
T.A D. A for students to
participate in debate,
poster presentation,
sports participation,
cul tural activity.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the college are audited regularly as per the govt. rules. The
i nternal auditors check and verify receipt, paynent, statenents, scrutinize the
| edgers and cashbooks and tally governnent deductions. The external auditor
conducts statutory audit at the end of financial year. They inspect, check and
verify the audit conducted by internal auditors. Apart fromthe above said
audit nechanism as per the norns of CGovernnent of Maharashtra H gher and
Techni cal Education Departnent, the coll ege conducts its financial audit
annual |y by Accounts O ficer (AO, followed by audit by Senior Auditor, Joint
Director Ofice, Hi gher Education, Aurangabad and final audit is conducted by
Accountant Ceneral, Nagpur, for salary and non-salary grants received fromthe
gover nment .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No 0 No

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes Dr. B. A M Uni No | QAC
versity,
Aur angabad

Adm ni strative Yes Dr. B. A M Uni No | QAC
versity,
Aur angabad

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents are updated about their ward's academ cs and personality progress
during Parent Teachers Association Meeting. ¢ Online conmunication programme e
Parents invited in Orientation Programre for First year students ¢ Parent




t eacher Associ ation donates the books to Library. ¢« Parent teacher Association
hel ps in providing the placenent to the students.

6.5.3 — Development programmes for support staff (at least three)

e Concession on tuition fee for their wards ¢ Credit cooperative credit society
facility ¢ Financial assistance provided to economcally backward staff e
Software Trai ning by Master soft, Nagpur. ¢ One Day Training on Plastic Free
canpus.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Proposal for opening of Post Graduate course in M crobiology has already been
ratified in the Governing Body. ¢ The adm ssion process of the college has been
automated, so as to facilitate on-line adm ssion fromthe academ c session
2020-21 to ensure transparency. ¢ The coll ege obtains feedback from
st akehol ders (students, parent, alumi, enployers) seeking suggestions of how
to inprove the performance and quality of the institutional provisions
curriculumthrough the stakehol ders’ feedback software. ¢ Renedial classes are
taken for the back |l earners. For advanced |learners, web resources are suggested
and book bank facilities are provided. « 9 Sem nar Conducted for Students e
Organi zed Wrkshop on Winrens Westling Turnanment ¢ Organi zed Two Days Wor kshop
on E-Content Devel opnent ¢ One Day Sem nar on Revi sed Met hodol ogy of of NAAC
Accreditation ¢ One Day Wrkshop on Efective Teaching Learning and Eval uation e
Wor kshop on New Educati on Policy was Organized

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Or gani zed 24/ 08/ 2019 24/ 08/ 2019 25/ 08/ 2019 170
Two Days
Wor kshop on
E- Cont ent
Devel opnent

2019 Wor kshop 28/ 08/ 2019 23/ 08/ 2019 23/ 08/ 2019 56
on New
Educat i on
Pol i cy was
Organi zed

2019 One Day 22/ 02/ 2019 22/ 02/ 2019 22/ 02/ 2019 52
Sem nar on
Revi sed
Met hodol ogy
of of NAAC A
ccreditation

2019 One Day 07/ 09/ 2019 07/ 09/ 2019 07/ 09/ 2019 48
Wor kshop on
Ef ective
Teachi ng
Lear ni ng and




Eval uati on

2019 One Day 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 54
Sem nar on
H gher
Education in
I ndi a
Scenari o
Future
Prospect s
(Dr. Poorna
Chandr a Rao)

2019 Heal t h 25/ 09/ 2019 25/ 09/ 2019 25/ 09/ 2019 245
Check Camp (
Haenogl obi n,
Bl ood Sugar,
Bl ood G oup)
for Grls is
organi zed in
Associ ation
wth
MahalLabs

2019 | nt er nal 29/ 09/ 2019 29/ 09/ 2019 29/ 09/ 2019 90

Acadeni ¢ and

Adm ni strati
ve Audit

2019 Guest 28/ 08/ 2019 28/ 08/ 2019 16/ 12/ 2019 1480
Lect ures
Organi zed

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Rangol i 01/ 03/ 2019 08/ 03/ 2019 25 2
Conpet ati on
Post er 01/ 03/ 2019 08/ 03/ 2019 12 3
Compet ati on
Street Pl ay 08/ 03/ 2019 08/ 03/ 2019 4 1
Speech 08/ 03/ 2019 08/ 03/ 2019 120 40

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qur institute has installed 20 KV Sol ar Energy unit. which supplied electricity
to College it generated average 150 units / Day. Therefor electricity bill is
reduced up to Rs 16,126.16. Canpus is installed with Solar Street Lanp.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities | Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7855_Quality_Initiatives_B_1615883048.xlsx

Physi cal

facilities

Yes

Ranp/ Rai | s

Yes

Rest Roons

Yes

Scri bes for

exam nati on

Yes

Pl R] -

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2019

Nill

06/ 05/ 2
019

Cel ebra
tion of |
nternatio
nal Envir

onnment

Day

Envi ron
ment

40

2019

NiTl

21/ 06/ 2
019

Cel ebra
tion of |
nternatio
nal Yoga

Day

Heal t h

250

2019

Nill

26/ 07/ 2
019

Tree
Pl ant ai n

Envi r on
nment

70

2019

Nill

01/ 08/ 2
019

Or gani sed
Lecture
on t he
occasi on

of

Lokmanya
Ti | ak

Deat h Ann

i verssary

Annabhau
Sat he

Birth Ann

i verssary

Soci al

30

2019

Nill

23/ 09/ 2
019

O gani sed
Seni nar
on Hi gher
Educati on
on the
occasi on
of Dr.
BAMUJ Foun
dation
Day

Educati on

50

2019

NiTl

24/ 08/ 2
019

Two
Days

Educati on

213




State
Level
Wor kshop
On E-
Content D
evel opnen
t

2019 Ni |l

15/ 08/ 2
019

Four
Days
Yuvabhan
Shi bir
for
St udent s
to Make
t hem nore
responsib
e

Soci al
Awar eness

225

2019 Ni |l

29/ 08/ 2
019

Cel ebra
tion of
Nat i ona
Sports

Day

Sports

50

2019 NiTl

25/ 09/ 2
019

Henogl o
bi n and
Bl ood
Sugar
Check
Camp for
girl

Heal t h

190

2019 Nill

12/ 05/ 2
019

Or gani zed
awar eness
and couns
elling
for
students
by
Seval aya
(NGO for
H Vv
i nfected
chi | dren)
Hasegaon
Di st

Lat ur

awar eness
about
heal t h

70

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
St udent s

15/ 07/ 2019

A) Dress code:
uniformand ldentity Card
is nmust for the students
in the college canpus. B)
It is required to produce

col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7855_Inclusion_1615968029.xlsx

Identity Card any tine
whenever denanded. C)
At tendance: Students will
remain present in the
cl assroom as 75
attendance i s conpul sory.
D) In case of attendance
| ess than 75, parents
will be conveyed and
preventive neasures will
be taken. E) M sconduct:
Gri evance and Redressal
Cell is active in the
col I ege. Abuse or
harassnent, physical,
verbal or any other
m sconduct based on sex,
gender, caste, religion,
race, ethnicity, colour,
nationality, disability,
age, and political or
religious beliefs by any
student on the coll ege
prem ses is strictly
pr ohi bi t ed.

Code of Conduct for
Teachers

15/ 07/ 2019

e Facul ty nmenbers shal
performtheir duties
faithfully and will not
avoid responsibility.
However, follow ng | apses
woul d constitute inproper
conduct on part of the
teacher: a) Failure to
perform his/her academ c
duties such as | ecturing,
denonstrati on,
assessnent, invigilation
etc. b) Goss partiality
i n assessnent of
students, deliberately
over/under narking or
attenpt of victimzation
on any grounds. c)
Inciting or instigating
student s agai nst ot her
students, coll eagues,
adm ni stration. (This
does not interfere with
his right to express his
di fferences on principles
in semnars or other
pl aces where students are
present.) d) Raising
guestions of castes,
creed or religion, race
or sex in his
relationships with the
students and his




col |l eagues and trying to
use the above
consi derations for
i mprovenment of his
prospects.

Code of Conduct For
Pri nci pal

15/ 07/ 2019

Subj ect to the
supervi sion and gener al
control of the
Managenent, the principal
as the executive and
Acadeni ¢ Head of the
Col | ege, shall be
responsible for o
Academ ¢ devel opnent of
the coll ege. -
Participation in the
teachi ng, research and
training prograns of the
college. ¢ Assisting in
pl anni ng and
i npl ement ati on of
academ ¢ prograns such as
sem nars, in service and
ot her training prograns
organi zed by the
Uni versity/ Col | ege for
academni ¢ conpetence of
the Faculty Menbers. -«
Admi ssi on of students and
mai nt enance of discipline
of the college. -

Mai nt enance of the

Recei pts, expenditure and
accounts. ¢ The overal

adm ni stration of the

college, library and
Hostels. ¢ Correspondence

relating to the
adm ni stration of the
col | ege.

Code of Conduct for the
CGover ni ng Body

15/ 07/ 2019

1. Decisions and
resol uti ons nmade by the
Gover ni ng Body, Executive
Body and General Body of
Yogeshwari Educati on
Soci ety are obligatory.
2. The nmenbers of
CGover ni ng Body shal
mai ntain their character,
transparency, nmannerism
good i nage and non-
addi ction. 3. No property
of Sanstha will be used
for personal benefits. 4.
Personal or Private
Service by the Sanstha
enpl oyee i s not allowed




wi t hout the perm ssion of
t he Executive Body. 5.
For official work within
particul ar period, the
menbers of the Governing
Body can obtain services
fromthe Sanstha
enpl oyee. 6. Any nenber of
Governing Body will not
express non-satisfaction
wi th any deci sion made by
the Executive Body. It
will be discussed or
expressed in the neeting
only. One must respect
maj ority.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebration of 06/ 05/ 2019 06/ 05/ 2019 40
I nt er nati onal
Envi ronnent Day
Cel ebration of 21/ 06/ 2019 21/ 06/ 2019 250
I nternational Yoga
Day
Four Days 15/ 08/ 2019 18/ 08/ 2019 225
Yuvabhan Shi bir for
Students to Make
t hem nore
responsi bl e
Al DS Awar eness 10/ 02/ 2019 10/ 02/ 2019 150
Sem nar, Poster
Conpetition And
Rangol i conpatati on
Awar eness about 16/ 12/ 2020 16/ 12/ 2020 65
t he Pat hol ogi cal
Test
N. S.S. Canp 13/ 01/ 2020 20/ 01/ 2020 102
Cel ebration of 01/ 12/ 2019 15/ 12/ 2019 68
Swach Bhar at
M ssi on
Plastic Free 13/ 12/ 2019 16/ 12/ 2019 60
I ndi a Canpai gn
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic Free Canpus ¢ Tree Plantation (Oxygen Park) ¢ Waste Degradation

Project « Uilization Solar Energy ¢ Use of

LCD in Lab and office

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices Conmon National Anthemin Canpus 1
val ues |ike patriotism nationalism national

. Objective To inculcate the
integrity and unity anpong
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students. 2. Goals 1) To nmake students disciplined. 2) To enable students to
realize the inportance of being united and having the only identity as an
“Indian’. 3) The Context Singing a national anthemis a thing of pride for any
person. It gives the people feeling of oneness that is we are one. W are bound
together by the thread of this Indianness and singing national anthem
collectively is a mani festation of that feeling of oneness. It has becone
necessary to give stress on the human val ues and singing national anthemis one
of the ways by which we can instil these values anong students. 4) The Practice
For the last few years we have started this practice and we are proud to
mention that we have been running it successfully till this date. Every day in
the nmorning at 11.25 amthe national anthemis played on the | oudspeaker and
all the students and enpl oyees stand up at their place wherever they are in the
canpus as a mark of respect to the anthem 5) Evidence of Success W feel very
happy to state that the singing of national anthemcollectively proved very
beneficial in many ways. First of all students learnt that it is a thing of
pride for all of us. It also hel ped students to be punctual as the tinme for the
pl ayi ng of national anthemis fixed and students reach in tine for that. It
al so got beneficial in another ways where we found out that the attendance of
students on the occasion of cel ebration of |Independence Day, Republic Day and
Mar at hwada Mukti Din has been increased significantly. The effect of this can
al so be seen in the increased attendance of students in the classroonms, NCC and
NSS activities. 6) Problens Encountered and Resources Required W didnt face
much problens in carrying out this practice. Infrequent power cuts and the
technical problens do occur very rarely. Contact Persons: Nanme of Principal:
Dr. R D. Joshi Nanme of Institution: Yogeshwari Mahavi dyal aya, Anbajogai. City:
Anbaj ogai . Pin: 431517. Accredited Status: B Wrk Phone: 02446-247127 Fax :
02446- 247127 \Website: yogeshwariscience.org E-mail: principal yma@ediffnmail.com
Mobil e : 9822814844 Health Check-up of girl Students 1) Cbjective To identify
the health related problens and provide neasures for well-being of the
students. 2) Goal 1) To conduct health check up canps for girl students and
make arrangenents for the sanme. 2) To counsell girl students as regards their
health i ssues. 3) The Context It is always said that sound mind lives in a
sound body. We try to ook after the health of our students. Students need to
be checked up at regular intervals for their well-being. Overall personality
devel opnment is the sum of the good health and the sound mind. 4) The Practice
Every year we conduct health check up canmps for our girl students. The
arrangenents for overall check up are nade with the hel p of resources we have
and by seeking the help of sone other units fromthe city. The health check up
i ncl udes hei ght, weight, bl ood pressure, blood group and haenogl obin check up
The formal procedure is followed where all the entries regarding the check up
are taken in registers. The students are advi sed regarding the nmeasures to be
taken for their sound health. They are al so gui ded and provided information
about the inportance of healthy diet and regul ar exercises. 5) Evidence of
Success The imediate result that we saw anpbng students is that students becane
aware about their health and started nmaintaining their wellbeing. W got
overwhel m ng response fromthe girl students and 140 of them participated in
the canp. 6) Problens Encountered and Resources Required The only probl em at
initial stage was to nake the students’ mentality for the health check up. They
had sone doubts and confusion regarding the check up and once it was cl eared
the students participated in it. W require a hall, sone instruments to carry
out different tests and a team of doctors and trained | aboratory technicians
wel | expert in the field of blood testing and ot her checkups. Qur students from
M crobi ol ogy al so have the knowl edge in the field and they voluntarily
contribute in this activity. Contact Persons: Nane of Principal: Dr. R D. Joshi
Nane of Institution: Yogeshwari Mhavi dyal aya, Anbajogai. Cty: Anbajogai. Pin:
431517. Accredited Status: B Wrk Phone: 02446-247127 Fax : 02446-247127
Website: yogeshwariscience.org E-mail: principalym@ediffmil.com Mbile :
9822814844




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://yogeshwari sci ence. org/ best -practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctiveness of College The vision of the institute is to provide quality
education to socially and econom cally backward students to enhance nationa
human resources. The institution ains to devel op human resources of high
caliber that is nationally conparable and internationally acceptable with the
counterparts, which will enpower our students to cope with conpetitive needs in
t he changi ng gl obal scenario and reach the unreached and serve the un-served
wi th education. First Institution of H gher Learning in Science in Anbaj ogai
The col |l ege established in the year 1956 as a single faculty science college
has its distinctive approach in catering to the educational requirenents and
aspirations of the people in and around Anbaj ogai, irrespective of caste,
community or religion. This was the first college in Arbajogai taluka and
remai ned only an institution of higher |earning in Anbajogai. Even after
establ i shnment of other colleges in Anrbajogai, this college remained as a nmain
and prom nent institution of higher learning. The institution is the only aided
Sci ence Col I ege in Anbaj ogai and recogni zed under 2f and 12b UGC Act 1956. The
institution offers UG and PG Courses, B.Sc. and M Sc. W have three research
centers in the subjects of Zool ogy, M crobiology and Chenmi stry. Excellence in
Acadeni cs The Col |l ege as a higher education institution is conmtted in
imparting quality education to enpower the youth/students and strive to foster
integral devel opnment of the students by enabling themto be intellectually
alert, enotionally balanced, norally sound, socially conmtted, culturally
enriched and spiritually oriented. Institution has all ICT facilities Iike LCD
proj ectors, Conputers, Smart boards, Laptops, Internet which is used in the
teaching |l earning processes. Teaching is nade with new net hodol ogi es are used
by the teachers in the dissenmi nation of information. Exploration of talent
t hrough teaching |l earning process Class tests, projects, seninars, presentation
by students are regular features of class roomteaching by which advanced
| earners are identified. The participation of students in the classroom
di scussion also throws light on their learning abilities. Internal assessnent
tests are conducted through which students’ performance is evaluated. The
college has well qualified staff, good infrastructural facilities, wel
equi pped | aboratories, conputer labs, library, e-library, and co-
curricular/extracurricular facilities. The institution is commtted to provide
an anbi ence of creativity, innovation and good | earni ng experiences. Co-
curricular, extra-curricular and sports activities and conpetitions are
organi zed regularly to nurture the talents of the students in addition to the
academ cs. Col |l ege has roons with good ventilation, solar lighting and
sufficient furniture. There are 03 conmputer |abs, Internet and e-library
facility, a good spacious library having E-Lib Automation software. The library
has subscribed to | NFLI BNET from 2010 onwards. 1. Sel f-Awareness Canps for
Wonen Covi de-19 (No Canp for Wonen) Wonen bear alnost all responsibilities for
meeting basic needs of family yet are systematically denied the resources,
information and freedom of action they need to fulfill this responsibility. In
Shri Ganesh Lecture Series Covide-19 (No Ganesh Lecture Series) Qur institution
organi zes brain storm ng speeches to share experiences of social activists,
phi | osophers, scientists, etc. on different inportant social issues during
Ganesh Chaturthi festival every year.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

To Go Through SO Certification, Internal Academ c Audit and G een Audit. To
pronote faculty for taking up nore Major and M nor Research Projects to different
fundi ng agenci es. Organi zing National Sem nar by CSIR and UGC Sponsored, Al umi
Associ ati on neet and registration. To apply for Ph.D. Guideship and Research
Centres. Participation in NNRF. Organizing different faculty devel opnent
progranms. Organizing different trainings for teaching and non-teaching staff. Tie
up with nore professional institutional bodies. To have nore collaborations with
| eadi ng industries. To have high standards in Research. To inprove placenent
ratio with the help of alumi. To construct well-furni shed Mahat ma Phul e Boys’
Hostel. To upgrade open air theatre. To develop parking for students. To devel op
a cricket net practice ground. To devel op running track
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