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Basic Information of the College
IQAC CLUSTER INDIA
FOR YOGESHWARI MAHAVIDYALAYA

The Gender Audit Committee visited Yogeshwari Mahavidyalaya, Ambajogai

on:

Day: Saturday

Date: 20/08/2022

Time: 10:00 am

The External Peer committee members for Gender Audit

Cluster India are:

appointed by IQAC

No Name Designation Address Signatm:’

B o Il P R O\ T

B e B e AN
il 3 Dr. Raju Gholap | Member ggﬁ?f:f#n}:;i?ﬁ ;?lgre(ie, f\?‘&\qﬂ%

Authorities of the organization who interacted with the Gender Audit team are:

No Name Designation Address Signature
1. Prof. N. K. Management Yogeshwari >
Golegaokar representative | Education Society, mw
Ambajogai
2. Dr. R. D. Joshi Principal Yogeshwari
Mahavidyalaya j&
Ambajogai
3. Dr. G. D. CDC member Yogeshwari 4
Suryawanshi Mahavidyalaya
Ambajogai (;3\“/
4. IQAC Yogeshwari i
Dr.Y.S. Coordinator Mahavidyalaya | Zuandilg
Handibag Ambajogai
5. Registrar or Yogeshwari
Mr. A. M. equivalent Mahavidyalaya /éﬂﬂéﬁ
Choudhari Ambajogai

3



6. i I Teacher Yogeshwari ;
Narsinge Representative | Mahavidyalaya M
Ambajogai
8 Dr. S. N. Teacher Yogeshwari
Sangekar Representative | Mahavidyalaya | } %
Ambajogai ’

The Gender Audit report has been submitted by IQAC Cluster India on:

20/08/2022

e
Committee €hairman

PrimiB gl
Yogeshwari Mahavidyaiaya
Ambajogai




Section I: Basic Details of the Organization:

I | Name of the Trust/ Society | Shri. Yogeshwari Education Society,
Ambajogai
Address Parli Road, Ambajogai
Phone no: 02446 - 247127
E-mail principalyma@rediffmail.com
Year of Establishment: 1918
II | Name of the College/ Yogeshwari Mahavidyalya, Ambajogai
Institute:
Address: Parali Road, Ambajogai
Year of Establishment 1956
Authority Name& phone Dr. R. D. Joshi
No.: +919822814844

Coordinators name & Phone

Dr. Y. S. Handibag

no 7020484660
Contact Details:
1. Telephone no with STD | 02446 - 247127
code
2. Fax no: 02446 - 247127
3. Mobile no of the 7020484660
organization
4. Organizational email: principalyma@rediffmail.com




5. Website address: www.yogeshwariscience.org
IIL. | Institutional Status
1. Affiliating University: | Dr. Babasaheb Ambedkar Marathwada
University, Aurangabad
2. Affiliation Status: Permanent
3. UGC Approval 2f & 12B, Dated- 20/09/1968
4. Financial Status: Grant in Aid + self-financing
IV. | Type of College: a) Affiliated
b) Co-ed College.
¢) Urban
V. | Type of Faculty/Programme Single Faculty
Science
VL. | Special status conferred Nil
UGC-Special Assistance
Programme




Part 1

Gender Audit Format for College

Organization Information on gender Aspects

points/ in shorts for description.)

(Brief precise information needed. Please use charts/ bullet

Governance Bodies, Key Actors & Decision makers:

. Gender Ratio & category wise data of students, teaching, nonteaching

faculty. (Data of at least last two years).

Teaching Non- students Total
teaching

2020-21

Male 20 47 400 467
Female 03 06 570 579
Others - - - -
2021-22

Male 20 47 357 424
Female 03 06 576 585
Others - - - -

2. Whether banners about respect of all genders is showcased on campus on
website and in prospectus?

Main gate/ entrance/ prime location/ notice
board/ library/ canteen/ departments/
washrooms/ website/ prospectus/ any other.

Location of the banners/
boards

Viewership of the No of banners with prime 06
banners/ boards (possible | location (viewership 100%):
% viewership each day) | No of Banners at other
locations (viewership: 60 to 04
80%
Year of posting the 2020

banners/ boards.
Banner link on college
website

https://yogeshwariscience.org/banner-2/




3. Gender ratio of management staff (Principal/ Vice Principal/ In charges/
office in-charge and governing body).

Governing / | Principal/ Office/ Total
Apex body | Vice Admin in-

Principals/ | charge/

In charges/ | Accounts

Heads of head/ other

Department/ | office

IQAC in- authority

charge
2019-20
Male 16 14 01 a1
Female 02 02 - 04
Others - - - -
2020-21
Male 16 14 01 31
Female 02 2 - 04
Others
2021-22
Male 16 14 01 31
Female 02 2 - 04
Others

4. Student council representation Gender wise:

Year Male Female Total
2019-20 05 04 09
2020-21 06 03 09
2021-22 04 05 09

5. No of single parent children and their genders (details of the year of
auditing to be given).

No of students with mother as single parent -

No of students with father as single parent --

No of students with neither parent --

Students who have lost their one/ both -
parents in Covid.

Total number of such students e




6. Gender Policy on website.

Gender Policy Link:

https://vogeshwariscience.org/gender-
policy/

7. Internal Complaints Committee & Vishakha committee (objectives and

composition, meeting minutes).

e Number and nature of cases received (brief description) (names

not expected)

File name, file no and
ownership of file:

Internal Complaints Committee
Dr. B. Y. Keskar

I.ink of the committee details
on website:

https://vogeshwariscience.org/internal-

8. Sexual harassment act 2013 copy and UGC regulations for sexual
harassment are available with the college for reference.

File name, file no and
ownership of file:

Anti-Sexual Harassment Committee
Dr. B. Y. Keskar

Link of the committee details
on website:

https://vogeshwariscience.ore/internal-
complaints/

9. The grievance redressal cell has a time bound action program displayed
on the website. (Data of three years needed)
e File with details of authority name, position, phone numbers,
grievance policy, minutes of the meetings.
e Link of above details on the website.
https://yogeshwariscience.org/grievance-redressal/

¢ Grievance redressal policy on the website
https://yogeshwariscience.org/wp-

content/uploads/2022/12/YMA_STUDENT_GRIEVANCE RED

RESSAL POLICY 3 .pdf

Part A: Standard grievances:

No. | Type of grievance Duration of Authority of
redressal responsibility for
the grievance.
1 Regarding Drinking 2 months Principal
Facility in college




Part B: Specific grievances and action taken (not to be showcased on the

website).

10.Gender sensitization plan and nature of activities included as per the plan
(three-year work to be showcased year wise).

Link of
No Name of Nature of the Dates,z o Number of ret[l::rt
Activity activity i participants ol
photos
2020-21
International Organlga‘uon 08 March
1 Wt onr Ty of National 2001 70
. Webinar
2021-22
International Orgamgatlon 08 March
1 . of National 57
Women’s Day : 2022
Webinar

11.Facilities provided to genders:(at least 4)

Rest rooms.

Medical facilities.
Gender counseling.
Separate washrooms.
Women’s washrooms with sanitary pad dispensers and sanitary

pad incinerators

12.Safety features provided for genders.
e Male and female guards at gate

CCTYV cameras

e Fire extinguishers
13.Gender based participation in NSS/ Sports/ performing arts, etc.

Separate dining spaces for women in canteen.

Year Activity Male Female
participants participants
2020-21 | NSS -- --
NCC - --
Sports - --
Performing arts -- --




[2021-22 [NSS 100 W 100
NCC 53 54
Sports 80 150
Performing arts 32 45

(Though only numbers has been mentioned here the file must showcase
the details of students during the visit/ showcase it on the website. A
two-year data for average necessary.)

14.Initiatives taken for genders (make a list):
Male:
1. Guidance for Competitive Exams.
2. Lectures on various contemporary issues
3. International Yoga Day
Female:
1. Mahila Atmabhan Shibir
2. International Women’s Day
3. Free HB & Blood group check-up
4. Rangoli & poster competition
5. International Yoga Days

15.The duties of the employer are available with the organization as per the
UGC act 2013
16.Any other features to be added

Though the report will be prepared for one year the data of at least three
years is necessary for averages.

Part 11
Gender Recruitment, Career Progression and Retention:

Totai recruitments done in last two years (Staff):

[ Year Existing | Teaching IAdministration Non- Total
number teaching

2020- |76 00 (00 00 76

21

2021- |76 00 00 02 78

22

(Details to be available in the file)



Student recruitments (gender wise in last two years)

Year | Male Female Total

2020- | 344 475 819

21

2021- |357 576 933
|22 ikl

Career progressions gender wise:

Year Male Female Total
2020-21 | 312 430 742
[2021-22 [ 307 545 852

Part III: How is the Gender dimension in curriculum?
(A statement needed from the Principal/ Director in 500 words)

Ours is a single faculty college which offers B.Sc., M.Sc., BCA and BCS
programmes. These programmes don’t have any courses on gender aspects.
There are languages which students learn in first year and second year
undergraduate classes. These languages include Compulsory English and
Second languages as Marathi, Hindi and Urdu. These languages have
courses which have gender components. There are some essays, stories and
poems which speak about gender discrimination, exploitation of women, the
condition of women in society. These topics sensitize students about these
issues and teach them to respect the other gender.

As there is very limited scope on gender related courses, the institution
organizes various programmes which include special lectures on topics like
understanding gender and gender equality. The institute organizes special
camps ‘Yuva Bhan Shibir’ for boys and girls where their minds are
brainstormed on different topics related to their health, hormonal changes,
mental and psychological well-being of adolescents. Every year, the
institute also organizes 7 day self defense training camps called ‘Mahila
Atmbhan Shibir’ for girl students in the college. These camps are crucial in
moulding girls’ personalities and giving them lessons in self defense where
they are trained in Judo, Karate, lathi, and self defense tactics. The girls are
also brainstormed on various topics related to their safety and well-being in
society.



Part IV
Survey (Gender Equality & Gender Perspective): Available Offline

(Student/ Teacher/ Administrative staff/ non-teaching)

No Question Agree | Disagree

1. The institution has a gender policy and is
clearly visible on the website and at
important places.

25 The admission form clearly asks about the
gender of the prospective student.

3 The college conducts gender sensitization
programs as a part of its curriculum.

4. The college conducts gender awareness
program each year.

. You are aware of the Internal Complaints
Committee and Vishakha Samiti is present
in the college.

6. The women empowerment committee is
setup in the college and displayed on the
college website.

7 Lady faculty members are appointed in the
women empowerment committee

8. The organization takes initiatives to work
out on gender related issues proactively.

9. The organization has a sexual harassment
cell.

10. | The organization has a grievance redressal
cell. Its working is time bound.

11. | The college has adequate security personnel
and technological support/ surveillance.

12. Safety guards employed on the gate also

have women guards

13. | The remote areas on the campus are well
protected and safe.

14. | There is a mechanism to assess the entry of
strangers on the campus.

15. | There are adequate number of toilets on the
campus for men and women.

16. | The toilets are hygienic, clean, and well

maintained.




The women’s toilets have sanitary pad
vending machines at convenient places.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19. | The classrooms / Library offers equal
opportunities to all genders.

20. | Common rooms are available to boys and
girls.

21. | Healthcare section of the organization takes
special care in gender related illnesses.

22. | The University/ College has an insurance
for the students in case of death/
emergency?

23. | Gender related counselling facility exists in
the organization.

24. | Transportation by the organization is safe I
and efficient

25. | Three suggestions by students on gender

related issues of the campus:
1

2

3.




Part V: Actual one to interaction with cross section of
stakeholders.

For Authorities?

1. Facilities specific for genders. (Health, counseling,
career, training, jobs)
Is there a counseling center in the college?

. What are the mechanisms of Prevention of physical/ psychological/

i

s

el

Sexual Abuse?

Complaint mechanisms existing within and outside the organization?
Methods to improvise the working conditions of the employees in the
organization

Workplace level policies to curb violence and exploitation?

Methods to protect students from outside sources

Methods to protect students from the people working within the
organization.

For employees:

8
9
1

Is there any physical violence?

1
2. Psychological?

3. sexual violence experienced?
4.
5
6
7

How?

. Was it complained?
. Was any action taken?
. Do you think it is related to gender discrimination?

. Leave for pregnancy is available?

0.

Facilities available with the organization.
Is counselling available?

For students?

X NAU A LN

. Are the opportunities equal for you as a boy/ girl on the campus?

Facilities and freedom on the campus? (In case of hostel also on hostel)
Were you threatened physically on the campus?

Is there ragging on the campus?

Are your complaints taken seriously by the authorities?

Have you availed the facility of the counseling centre in the organization
Gender related awareness programs are conducted by the organization?
Any other?

b q)f‘(\/ : JGint Secretary
ol U(ﬁ\ ) al Yogestwari Education Society
(/og A ' qﬁ\ Pr:‘n: 'F‘JM dyatay3MEAIOGAI DIST. BEED
Q9 t Yog“hwa a

% Ambajogai



Recommendations
Gender Audit

1) Initiative to be taken to participate more female employees in decision
making as a ‘participative management’.

?) Hstahlishment of Internal Complaints Ccll as per Guidelnes of UG &
an active functioning

3) Girls Common Room should be provided with all required amenities.

4) More CCTV should be installed in campus as safety and security of

female students.
5) Gender Sensitization Action Plan should be prepared at the beginning of
academic year and effectively implemented.

6) ‘Girls counseling’ is recommended through female counselor on sensitive

issues.

7) Suggested collaboration with nearby hospital to improve health and

hygiene status of girl students.

8) Awareness of ‘Gender Initiatives’ are recommended through awareness

programmes, banners, posters, etc. in campus.

9) Introduce special scholarship for Girl students under various categories.

10) Establish ‘Gender Cell’ which will work to for overall development and

progression of girls students and employees.

W
Joint SecYetary PW

Yogestwari Education Society

AMBA]JOGAI DIST. BEED Yogeshwari Mahavidyataya

Ambajogai



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed
Survey (Gender Equality & Gender Perspective)

Name of the Teacher: DYQ&%‘\VW‘JMUTO}M"Q .............

No Question Agree Disagree

1. The institution has a gender policy and is
clearly visible on the website and at important
places.

i The admission form clearly asks about the
gender of the prospective student.

3 The college conducts gender sensitization
) programs as a part of its curriculum.

4. The college conducts gender awareness
program each year.

3 You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in
the college.

6. The women empowerment committee is setup
in the college and displayed on the college
website.

T Lady faculty members are appointed in the
women empowerment committee

8. The organization takes initiatives to work out
on gender related issues proactively.
) 9, The organization has a sexual harassment
cell.

10. | The organization has a grievance redressal
cell. Its working is time bound.

11. | The college has adequate security personnel
and technological support/ surveillance.

12. Safety guards emplo&ed on the gate also
have women guards

13. | The remote areas on the campus are well
protected and safe.

SISSIEAINS SRS e




14.

There is a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

17,

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22,

The University/ College has an insurance for
the students in case of death/ emergency?

23,

Gender related counselling facility exists in
the organization.

24.

Transportation by the organization is safe and

efficient
'rcach er

NIRRT e

25.

Three suggestions by students on gender
related issues of the campus:

1. There gpwud be a common
TOO M fw boy's 4 91'%')'-9
Studend-

Seniov studenis musk crecde
dwarness on gender equaii};

3. AMongSy 4he new strudery.

Date:

/

Signature




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)

Name of the Teacher: ) 7. SPTQ it AL R

No Question Agree Disagree
1. The institution has a gender policy and is
clearly visible on the website and at important
places.
2 The admission form clearly asks about the
gender of the prospective student.
3 The college conducts gender sensitization
) programs as a part of its curriculum.
4, The college conducts gender awareness

program each year.

S. You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in
the college.

6. The women empowerment committee is setup
in the college and displayed on the college
website.

7 Lady faculty members are appointed in the
women empowerment committee

8. The organization takes initiatives to work out
on gender related issues proactively.

9. The organization has a sexual harassment
cell.

10. | The organization has a grievance redressal
cell. Its working is time bound.

11. | The college has adequate security personnel
and technological support/ surveillance.

12. Safety guards employed on the gate also
have women guards

NS MAISEE SIS SR S

13. | The remote areas on the campus are well
protected and safe.




14.

There is a mechanism to assess the entry of
strangers on the campus.

15

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

17.

The women'’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22,

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

24,

Transportation by the organization is safe and

efficient
‘l:eag;wy\'

ANYRARSAYATASA AR

25.

Three suggestions by students on gender
related issues of the campus:

1.0 Thene fwe/ Le d
COMmman #—w by &
5 Ay

¢ 8¢ Jﬂx.o&wé/ et

Cyeokt QlSerned 92

Cerder ¢ M'fj

&

Date:

/

1gnature




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed
Survey (Gender Equality & Gender Perspective)

No Question Disagree

1. The institution has a gender policy and is
clearly visible on the website and at important
places.

R The admission form clearly asks about the
gender of the prospective student.

i The college conducts gender sensitization
) programs as a part of its curriculum.

4. The college conducts gender awareness
program each year.

5. | You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in
the college.

6. The women empowerment committee is setup
in the college and displayed on the college
website.

4 Lady faculty members are appointed in the
women empowerment committee

8. The organization takes initiatives to work out
on gender related issues proactively.

9. The organization has a sexual harassment
cell.

10. | The organization has a grievance redressal
cell. Its working is time bound.

11. | The college has adequate security personnel
and technological support/ surveillance.

12. Safety guards employed on the gate also
have women guards

13. | The remote areas on the campus are well
protected and safe.

LSRG AT e AR i N1




14.

There is a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

17.

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22.

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

24.

Transportation by the organization is safe and

efficient
"rpa('/)e/L

25.

Three suggestions by students on gender
related issues of the campus:
anagn

. beafngt 0?84*1450 Studenss
Skam be ’rod’e% v

2. There showd be C'OunS‘e)hn_c]
jor %‘@Smdenﬁ every

- relajed Yo gender quumw
we can condwet SKIt compefifian
Ongender equalifie) eutlean’

SNRBa I

Date:

/
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Signature




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)
Name of the Teacher: .\.)2 /‘F"’\A"DE-L'V BYASKAR, LA<ONKAR. ...

No Question Agree Disagree
1. The institution has a gender policy and is
clearly visible on the website and at important L
places.
2. The admission form clearly asks about the
gender of the prospective student. v
3. The college conducts gender sensitization
programs as a part of its curriculum. i
4. The college conducts gender awareness L
program each year.
3. You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in E
the college.
6. The women empowerment committee is setup
in the college and displayed on the college el
website.
7 Lady faculty members are appointed in the
women empowerment committee e
8. The organization takes initiatives to work out
on gender related issues proactively. Ll
9. The organization has a sexual harassment
cell. P
10. | The organization has a grievance redressal
cell. Its working is time bound. Pl
11. | The college has adequate security personnel L
and technological support/ surveillance.
12. Safety guards employed on the gate also /
have women guards
13. | The remote areas on the campus are well o
protected and safe.




14. | There is a mechanism to assess the entry of

strangers on the campus.
15. | There are adequate number of toilets on the -

campus for men and women.
16. | The toilets are hygienic, clean, and well

maintained. v
17. | The women’s toilets have sanitary pad

vending machines at convenient places. ot
18. | Sanitary incinerating machinery is available o

in the women’s washrooms. .
19. | The classrooms / Library offers equal

opportunities to all genders. S
20. | Common rooms are available to boys and

girls. W
21. | Healthcare section of the organization takes

special care in gender related illnesses. Sl
22. | The University/ College has an insurance for

the students in case of death/ emergency? el
23. | Gender related counselling facility exists in

the organization. T
24. | Transportation by the organization is safe and

efficient g

Teacher

25. | Three suggestions by students on gender

related issues of the campus:

1. Weed #° (enduaf— deoama o
Yendcr wz;ﬁ

2 'DO »not A\)mepﬁ()

563&*”& MZMW (’Jn < ass
3 Novm [ 5 bbe).ayzf),

Date:

/

/




Vi Shree Yogeshwari Education Society’s

[ § v . . . > mws

g»a@;; ﬁ ~ Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed
! 4\

Survey (Gender Equality & Gender Perspective)

Name of the Teacher: ...... SKSU"VQ .................................................

No Question Agree Disagree
1. | 'l'he institution has a gender i)olicy and is

clearly visible on the website and at important

places. il
A The admission form clearly asks about the

gender of the prospective student. L
3. The college conducts gender sensitization

) programs as a part of its curriculum. e

4. The college conducts gender awareness

program each year. jl g
5. You are aware of the Internal Complaints

Committee and Vishakha Samiti is present in

the college. il
6. The women empowerment committee is setup
in the college and displayed on the college
website. il
7 Lady faculty members are appointed in the
women empowerment committee o 1T
8. The organization takes initiatives to work out
) on gender related issues proactively. I
9. The organization has a sexual harassment
cell. i
10. | The organization has a grievance redressal
cell. Its working is time bound. il
11. | The college has adequate security personnel
and technological support/ surveillance. e
12. Safety guards employed on the gate also
have women guards e s
13. | The remote areas on the campus are well
/

protected and safe.




14.

There is a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

17.

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

\

19.

The classrooms / Library offers equal
opportunities to all genders.

\

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22,

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

N et

24.

Transportation by the organization is safe and

efficient
Teacher

\

25.

Three suggestions by students on gender
related issues of the campus:

1. ‘move Counstwing fesiouwr
rneed Ao be Ordanized for
W Givl sHuclont, vaﬁcnol""\—v'

2. _Lrufuorfewnse 01/- IN Omon
e mpower mant .

Date:

/

él ?azwz,g
ignature




Shree Yogeshwari Education Society’s
Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed
Survey (Gender Equality & Gender Perspective)

| Name of the Administrative staff SO0\, QQ] «umavVhAhUHA'YQHg

10. | The organization has a grievance redressal
cell. Its working is time bound.

11. | The college has adequate security personnel
and technological support/ surveillance.

12. Safety guards employed on the gate also
have women guards

13. | The remote areas on the campus are well
protected and safe.

1

No Question Agree Disagree
1. The 1nstitution has a gender policy and is
clearly visible on the website and at important \/
places.
2, The admission form clearly asks about the
gender of the prospective student. Ll
3. The college conducts gender sensitization
) programs as a part of its curriculum. \/
4, The college conducts gender awareness
program each year. \/
5 You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in
the college. Nt
6. The women empowerment committee is setup
in the college and displayed on the college Kt
website.
7 Lady faculty members are appointed in the '
women empowerment committee g™
8. The organization takes initiatives to work out
on gender related issues proactively. \i T
) o The organization has a sexual harassment
g
cell. N et
e
%




14. | There is a mechanism to assess the entry of

strangers on the campus. v
15. | There are adequate number of toilets on the

campus for men and women. AT
16. | The toilets are hygienic, clean, and well

maintained. X
17. | The women’s toilets have sanitary pad

vending machines at convenient places. Nt
18. | Sanitary incinerating machinery is available

in the women’s washrooms. .
19. | The classrooms / Library offers equal

opportunities to all genders. R
20. | Common rooms are available to boys and

girls. \/
21. | Healthcare section of the organization takes

special care in gender related illnesses. T
22. | The University/ College has an insurance for

the students in case of death/ emergency?
23. | Gender related counselling facility exists in

the organization. et
24. | Transportation by the organization is safe and

efficient Ao {S'h” abve Staff. el
25. | Three suggestions by students on gender

related issues of the campus:
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed
Survey (Gender Equality & Gender Perspective)

No Question Agree Disagree
1. The institution has a gender policy and is

clearly visible on the website and at important .

places.
7 The admission form clearly asks about the

gender of the prospective student. il
3 The college conducts gender sensitization

programs as a part of its curriculum. el
4. The college conducts gender awareness

program each year. gt
5. You are aware of the Internal Complaints

Committee and Vishakha Samiti is present in Lot

the college.
6. The women empowerment committee is setup

in the college and displayed on the college | e

website.
7. Lady faculty members are appointed in the

women empowerment committee L
8. The organization takes initiatives to work out

on gender related issues proactively. N
9. The organization has a sexual harassment

cell. Vot
10. | The organization has a grievance redressal

cell. Its working is time bound. Ll
11. | The college has adequate security personnel

and technological support/ surveillance. R
12. Safety guards employed on the gate also

have women guards il
13. | The remote areas on the campus are well o

protected and safe.




14.

There 1s a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

17.

The women’s toilets have sanitary pad
vending machines at convenient places.

e

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

\

20.

Common rooms are available to boys and
girls.

\

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22,

The University/ College has an insurance for
the students in case of death/ emergency?

\

23,

Gender related counselling facility exists in
the organization.

\

24.

Transportation by the organization is safe and

efficient Adminisiubec Stust.

\

23.

Three suggestions by students on gender
related 1ssues of the campus:
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)

< '
Name of the Administrative staff .. C-L1oud hak Jﬁja‘{ g EOS

No Question Agree Disagree

1. The institution has a gender policy and is
clearly visible on the website and at important | "~
places.

2. The admission form clearly asks about the i
gender of the prospective student.

3. The college conducts gender sensitization {
programs as a part of its curriculum.

4. The college conducts gender awareness %
program each year.

5. You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in AT
the college.

6. The women empowerment committee is setup
in the college and displayed on the college L Pl
website.

g Lady faculty members are appointed in the \//
women empowerment committee

8. The organization takes initiatives to work out \/
on gender related issues proactively.

9. The organization has a sexual harassment
cell. W

10. | The organization has a grievance redressal
cell. Its working is time bound. it

11. | The college has adequate security personnel \/
and technological support/ surveillance.

12. Safety guards employed on the gate also \/

have women guards

13. | The remote areas on the campus are well \/

protected and safe.




There is a mechanism to assess the entry of
strangers on the campus.

There are adequate number of toilets on the
campus for men and women.

The toilets are hygienic, clean, and well
maintained.

The women’s toilets have sanitary pad
vending machines at convenient places.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22.

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

24,

Transportation by the organization is safe and

efficient Adminl‘.?/)’o‘/"w S ‘h&/-/ ;
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25,

Three suggestions by stadents on gender

related issues of the campus
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed
Survey (Gender Equality & Gender Perspective)

No Question Agree Disagree
1. The institution has a gender policy and is
;ﬁil:z visible on the website and at important { e
2. | The admission form clearly asks about the e
gender of the prospective student. L
3. The college conducts gender sensitization 1

programs as a part of its curriculum.

S

4, The college conducts gender awareness
) program each year.

B You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in
the college.

6. The women empowerment committee is setup
in the college and displayed on the college
website.

i Lady faculty members are appointed in the
women empowerment committee ‘

8. The organization takes initiatives to work out
on gender related issues proactively.

cell.

10. | The organization has a grievance redressal
cell. Its working is time bound.

11. | The college has adequate security personnel
and technological support/ surveillance.

12. Safety guards employed on the gate also
have women guards

13. | The remote areas on the campus are well
protected and safe.

\/
L
\ 0
9. The organization haé a sexual harassment ’ | \/
\/




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)

Name of the Administrative staff ../.’2.?. rhex L\E‘P’R\, e KL‘%‘

No Question Agree Disagree
1. The institution has a gender policy and is

clearly visible on the website and at important /

places.
2. The admission form clearly asks about the

gender of the prospective student. |l
3. The college conducts gender sensitization

programs as a part of its curriculum. el
4, The college conducts gender awareness

program each year. N
. You are aware of the Internal Complaints

Committee and Vishakha Samiti is present in /

the college.
6. The women empowerment committee is setup

in the college and displayed on the college \/‘7

website.
7. Lady faculty members are appointed in the \//

women empowerment committee
8. The organization takes initiatives to work out

on gender related issues proactively. i
9. The organization has a sexual harassment

cell. \’/
10. | The organization has a grievance redressal

cell. Its working is time bound. AT
11. | The college has adequate security personnel

and technological support/ surveillance. i
12. Safety guards employed on the gate also

have women guards o
13. | The remote areas on the campus are well N

protected and safe.
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

: Survey (Gender Equality & Gender Perspective)
Name of the Non-teaching staff ..c;y33£)... .’)Q) 012X 82’73)%

No Question Agree Disagree
e The institution has a gender policy and is
clearly visible on the website and at important
places. M
2 The admission form clearly asks about the 4
gender of the prospective student. Mg
3. The college conducts gender sensitization
programs as a part of its curriculum. 8 il
4, The college conducts gender awareness
program each year. /
5. You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in /
the college.
6. The women empowerment committee is setup
in the college and displayed on the college \/
website.
7 Lady faculty members are appointed in the
women empowerment committee (/
8. The organization takes initiatives to work out 8
on gender related issues proactively. /
9, The organization has a sexual harassment o
cell. L
10. | The organization has a grievance redressal /v
cell. Its working is time bound. O
11. | The college has adequate security personnel v :
and technological support/ surveillance.
12. Safety guards employed on the gate also \///’7
have women guards
13. | The remote areas on the campus are well
protected and safe. Yot




14. | There is a mechanism to assess the entry of
strangers on the campus.

15. | There are adequate number of toilets on the
campus for men and women.

A

16. | The toilets are hygienic, clean, and well
maintained. \er??

\

17. | The women’s toilets have sanitary pad
vending machines at convenient places.

18. | Sanitary incinerating machinery is available
in the women’s washrooms. .

E

19. | The classrooms / Library offers equal
opportunities to all genders. Vi

20. | Common rooms are available to boys and
girls. R

21. | Healthcare section of the organization takes
special care in gender related illnesses. L

22. | The University/ College has an insurance for
the students in case of death/ emergency?

23. | Gender related counselling facility exists in
the organization. LTl

24. | Transportation by the organization is safe and

efficient Non- +¢achi ng
25. | Three suggestions by students on gender
related issues of the campus:
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Shree Yogeshwari Education Society’s

i} Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)

Name of the Non-teaching staff ...\/,.D.. WQ[(a,mwdA

protected and safe.

No Question Agree Disagree
1. The institution has a gender policy and is
clearly visible on the website and at important
places. \/
2. The admission form clearly asks about the
gender of the prospective student. Vo
= The college conducts gender sensitization
programs as a part of its curriculum. \/
4. The college conducts gender awareness
program each year. \/
- You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in \/
the college.
6. The women empowerment committee is setup
in the college and displayed on the college \,/
website.
% Lady faculty members are appointed in the
women empowerment committee \/
8. The organization takes initiatives to work out \/‘
on gender related issues proactively.
9, The organization has a sexual harassment
cell. \/
10. | The organization has a grievance redressal \/
cell. Its working is time bound.
11. | The college has adequate security personnel \/
and technological support/ surveillance.
12. Safety guards employed on the gate also
have women guards \/
13. | The remote areas on the campus are well \/




14.

There is a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

RN

17.

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

g

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21,

Healthcare section of the organization takes
special care in gender related illnesses.

22,

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

24,

Transportation by the organization is safe and
efficient \dheed --H:C(Chl\hj

NS

25.

Three suggestions by students on gender
related issues of the campus:
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Shree Yogeshwari Education Society’s
ari Mahavidyalaya, Ambajogai Dist : Beed
Survey (Gender Equality & Gender Perspective)

Name of the Non-teaching staff V}dﬁ[{ﬂ’{ . SU\A ;%S\AA\%’YQO

No Question Agree Disagree

1. The institution has a gender pollcw)m' aneis 10 i !
clearly visible on the website and at important | \_~"
places.

2. The admission form clearly asks about the N
gender of the prospective student.

3. The college conducts gender sensitization
programs as a part of its curriculum. | B

4. The college conducts gender awareness
program each year. L Ui

N You are aware of the Internal Complaints
Committee and Vishakha Samiti 1s present in \/
the college.

6. The women empowerment committee is setup
in the college and displayed on the college Nt
website.

1s Lady faculty members are appointed in the e
women empowerment committee

8. The organization takes initiatives to work out N T
on gender related issues proactively.

9. The organization has a sexual harassment
cell. N

10. | The organization has a gricvance redressal \//
cell. Its working 1s time bound.

11. | The college has adequate security personnel &S
and technological support/ surveillance.

12. Safety guards employed on the gate also N

have women guards

13. | The remote areas on the campus are well \/

protected and safe.




A

A

14. | There is a mechanism to asscss the entry of

strangers on the campus. a1 il
15. | There are adequate number of toilets on the
campus for men and women. ) g
16. | The toilets are hygicnic, clean, and well
maintained. e
17. | The women’s toilets have sanitary pad
vending machines at convenient places. h B
18. | Sanitary incinerating machinery is available N

in the women’s washrooms. .

19. | The classrooms / Library offers equal
opportunities to all genders.

70. | Common rooms are available to boys and
girls.

21. | Healthcare section of the organization takes
special care in gender related illnesses.

22. | The University/ College has an insurance for
the students in case of death/ emergency?

23. | Gender related counselling facility exists in
the organization.

24. | Transportation by the organization is safe and
efficient g +eaching

25. | Three suggestions by stugerts on gender
related issues of the campus:
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)
Name of the Non-teaching staff b G

No Question Agree Disagree
b The 1nstitution has a gender policy and is

clearly visible on the website and at important | (-~

places.
2. The admission form clearly asks about the

gender of the prospective student. el
3. The college conducts gender sensitization

programs as a part of its curriculum. \/
4. The college conducts gender awareness /

program each year.
5. You are aware of the Internal Complaints

Committee and Vishakha Samiti is present in \/

the college.
6. The women empowerment committee is setup |

in the college and displayed on the college G

website.
7 Lady faculty members are appointed in the

women empowerment committee Xt
8. The organization takes initiatives to work out

on gender related issues proactively. Bl
9. The organization has a sexual harassment

cell. \/
10. | The organization has a grievance rédressal

cell. Its working is time bound. \/
11. | The college has adequate security personnel

and technological support/ surveillance. R
12. Safety guards employed on the gate also

have women guards A

13. | The remote areas on the campus are well /

protected and safe.




14.

There is a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

VS

17.

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

AR

22,

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

24.

Transportation by the organization is safe and
efficient Mt $ea du‘n? :

25,

Three suggestions by students on gender
related issues of the campus:
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Name of the Non-teaching staff .. /. P oo o L O

Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)

protected and safe.

No Question Agree Disagree
| 8 The institution has a gender policy and is i
clearly visible on the website and at important
places. k/
2. The admission form clearly asks about the
gender of the prospective student. \/
3. The college conducts gender sensitization
programs as a part of its curriculum. \/
4. The college conducts gender awareness
program each year. N
3, You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in \/
the college.
6. The women empowerment committee is setup
in the college and displayed on the college \/
website.
7 Lady faculty members are appointed in the
women empowerment committee \/
8. The organization takes initiatives to work out
on gender related issues proactively. \/
9. The organization has a sexual harassment /
cell.
10. | The organization has a grievance redressal /
cell. Its working is time bound.
11. | The college has adequate security personnel \/ f
and technological support/ surveillance.
12. Safety guards employed on the gate also \/
have women guards
13. | The remote areas on the campus are well \/




14. | There is a mechanism to assess the entry of
strangers on the campus. \/
15. | There are adequate number of toilets on the \/
campus for men and women.
16. | The toilets are hygienic, clean, and well
maintained. ot
17. | The women’s toilets have sanitary pad
vending machines at convenient places. N
18. | Sanitary incinerating machinery is available
in the women’s washrooms. . X
19. | The classrooms / Library offers equal W
opportunities to all genders.
20. | Common rooms are available to boys and
girls. B
21. | Healthcare section of the organization takes
special care in gender related illnesses. \/
22. | The University/ College has an insurance for \/
the students in case of death/ emergency?
23. | Gender related counselling facility exists in
the organization. \/
24. | Transportation by the organization is safe and i
efficient | ‘ |
Non- +eadh ng
25. | Three suggestions by students on gender
related issues of the campus:
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

No Question Agree Disagree
1. The institution has a gender policy and is

clearly visible on the website and at important .\//'

places.
¢ The admission form clearly asks about the

gender of the prospective student. LT
3. The college conducts gender sensitization

programs as a part of its curriculum. i
4. The college conducts gender awareness

program each year. N e
5. You are aware of the Internal Complaints

Committee and Vishakha Samiti is present in {

the college. S
6. The women empowerment committee is setup

in the college and displayed on the college :

website. bl
o Lady faculty members are appointed in the _

women empowerment committee Y
8. The organization takes initiatives to work out i

on gender related issues proactively. N
9. The organization has a sexual harassment

cell. K
10. | The organization has a grievance redressal

cell. Its working is time bound. \ Pl
11. | The college has adequate security personnel

and technological support/ surveillance. N
12. Safety guards employed on the gate also J

have women guards Ve

13. | The remote areas on the campus are well

protected and safe. N T




14.

There 1s a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

1l

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22.

The University/ College has an insurance for
the students in case of death/ emergency?

23,

Gender related counselling facility exists in
the organization.

24.

Transportation by the organization is safe and
efficient

25,

Three suggestions by students on gender
related issues of the campus:
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)
Name of the Student..>a\Uwnlec . U/\qu\/\\/q [ AWanyud e

No Question Agree Disagree
1. The institution has a gender policy and is
clearly visible on the website and at important |
places.
2. The admission form clearly asks about the
gender of the prospective student. vl
3. The college conducts gender sensitization
) programs as a part of its curriculum. v
4. The college conducts gender awareness
program each year. K
5. You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in e
the college.
6. The women empowerment committee is setup i
in the college and displayed on the college
website.

7. Lady faculty members are appointed in the
women empowerment committee

8. The organization takes initiatives to work out
on gender related issues proactively.

9. The organization has a sexual harassment
cell.

10. | The organization has a grievance redressal
cell. Its working is time bound.

11. | The college has adequate security personnel
and technological support/ surveillance.

12. Safety guards employed on the gate also
have women guards

N

13. | The remote areas on the campus are well
protected and safe.




14.

There 1s a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

| /8

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22,

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

24.

Transportation by the organization is safe and
efficient

SN e e

25.

Three suggestions by students on gender
related issues of the campus:
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)
Name of the Student... .RQP.G:.*.\H.C&??. ~Momal | Mishveedbhog 0

No Question Agree Disagree
1. The institution has a gender policy and is
clearly visible on the website and at important
places.
2 The admission form clearly asks about the o
gender of the prospective student.
3. The college conducts gender sensitization W
) programs as a part of its curriculum.
4. The college conducts gender awareness i
program each year.
3. You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in b
the college.
6. The women empowerment committee is setup
in the college and displayed on the college 1) [
website.
¢ i Lady faculty members are appointed in the a
women empowerment committee
8. The organization takes initiatives to work out
on gender related issues proactively. el
) . The organization has a sexual harassment
cell. e
10. | The organization has a grievance redressal
cell. Its working is time bound. vl
11. | The college has adequate security personnel R
and technological support/ surveillance.
b Safety guards employed on the gate also il
have women guards i
13. | The remote areas on the campus are well
protected and safe. )




14.

There 1s a mechanism to assess the entry of
strangers on the campus.

15,

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

17.

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

22.

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

24.

Transportation by the organization is safe and
efficient
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25.

Three suggestions by students on gender
related issues of the campus:
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Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

No Question Agree Disagree
1. 1'he msttubion has a gender policy and is
clearly visible on the website and at important
places. ol
2. The admission form clearly asks about the
gender of the prospective student. Gt
. The college conducts gender sensitization
) programs as a part of its curriculum. A
4. The college conducts gender awareness
program each year. Nt
- You are aware of the Internal Complaints
Committee and Vishakha Samiti is present in s
the college.
6. The women empowerment committee is setup
in the college and displayed on the college el
website.

i Lady faculty members are appointed in the

women empowerment committee N i
8. The organization takes initiatives to work out

on gender related issues proactively. syl
2. The organization has a sexual harassment

cell. Kot

10. | The organization has a grievance redressal

cell. Its working is time bound. Ut
11. | The college has adequate security personnel

and technological support/ surveillance. b
12. Safety guards employed on the gate also

have women guards Gl

13. | The remote areas on the campus are well
protected and safe. \/




14.

There 1s a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

17.

The women'’s toilcts have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21,

Healthcare section of the organization takes
special care in gender related illnesses.

22,

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

24,

Transportation by the organization is safe and
efficient

L™

25,

Three suggestions by students on gender
related 1ssues of the campus:

L. To tequige +€c1dmmj
ladiey A Yate

2. 7o teqwee add one
leedCS  200Mm)

TO €equite add one
Ladi'es: Washt0Dm

5

Date:

/

/

frastat

Signature




s

Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Survey (Gender Equality & Gender Perspective)

Name of the Studentg.b?mﬂﬂgu.nd.e...A.pﬁ\cﬁha....%Q{Uoﬁ...........................

No Question Agree Disagree
1. The institution has a gender policy and is

clearly visible on the website and at important | -

places.
2. The admission form clearly asks about the i

gender of the prospective student. i
2. The college conducts gender sensitization

programs as a part of its curriculum. i
4. The college conducts gender awareness

program each year. b
5. You are aware of the Internal Complaints

Committee and Vishakha Samiti is present in i

the college.
6. The women empowerment committee is setup

in the college and displayed on the college o

website.
1. Lady faculty members are appointed in the

women empowerment committee W
8. The organization takes initiatives to work out

on gender related issues proactively. i
9. The organization has a sexual harassment

cell. Nl
10. | The organization has a grievance redressal

cell. Its working is time bound. M7
11. | The college has adequate security personnel

and technological support/ surveillance. Ko
12. Safety guards employed on the gate also

have women guards AT

13. | The remote areas on the campus are well

protected and safe. T




14.

There is a mechanism to assess the entry of
strangers on the campus.

15.

There are adequate number of toilets on the
campus for men and women.

16.

The toilets are hygienic, clean, and well
maintained.

-

17.

The women’s toilets have sanitary pad
vending machines at convenient places.

18.

Sanitary incinerating machinery is available
in the women’s washrooms. .

19.

The classrooms / Library offers equal
opportunities to all genders.

20.

Common rooms are available to boys and
girls.

21.

Healthcare section of the organization takes
special care in gender related illnesses.

LR

22,

The University/ College has an insurance for
the students in case of death/ emergency?

23.

Gender related counselling facility exists in
the organization.

{

24.

Transportation by the organization is safe and
efficient

25,

Three suggestions by students on gender
related issues of the campus:

1.TO ¥ROUTE \ssiey 489ONTngy
E=R Y

2. TO YU ofe odd ope
\OJ T WDOSNYO M

3. <o vRouive, vgd ore NTYe
\ QA0 YOu T |

Date:

/

S

Signature




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Authorities

1. Facilities specific for genders. (Health, counseling, career, training, jobs)
Nes, a9e hnt Hoodth, (Btrdgeli~y one] (osceq ';fa(,y,'/{g
e _both il omd @y;’m lolleg( lampyy .

2. Is there a counseling center in the college?

1ed .

3. What are the mechanisms of Prevention of physical/ psychological/ Sexual
Abuse? 4

ble e sokasl Compliind Gronittee Tt

college (wtith Aeols olit-h [sivd-

4. Complaint mechanisms existing within and outside the organization?
Complaint  Zeg fodered! lar A AL 0l N4
JUShe Tt Ao o +he VichY .

5. Methods to improvise the working conditions of the employees in the
organization

). profestiona) Coungelor needl fo be
appsiniedk:

) 6. Workplace level policies to curb violence and cgioitation? p '
INe hoe ﬁf’/nc/% ﬁ@/}%w n(/(/rf(f/).//ézcd&r)
orap _ond  Vewdd Le LU I 9y  College.
7. Methods to protect students from outside sources : . )

We hovwt Seculfee ouwerd Ly 2¢4x 3 Hew's
CeTV (dimecait N ! i

8. Methods to protect students from the people working within the
organization, i : ;
SHudenhs G pUSF Fhis DOmplands i Coprp S
boxtes_ Oy Fthy Lo C{I'YC/J? Subm it FACT  samplasd Fotic
/’)40?’7%7//;0&/)} AUIHOTIHY ey 92

Dae: @/ . Signature



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Authorities
Name & Designation: ........ AY&J ali. Mohamn 2%Q.0... Glesuwiarm !
il mlue,'**fvm‘q»y\r’FS

1. Facilities specific for genders. (Health, counseling, career, training, jobs)
Yes ude  hove /-/eon/f/; (OuUnSe)ing ﬂwf (cafeen
______ Vf aeils ,bg_.__ﬁétr___ gth _CGendev),

2. Is there a counseling center in the college?

Yed.

3. What are the mechanisms of Prevention of physical/ psychological/ Sexual
Abuse?

e hove interpdd (Orgplaint é%%cl (O e
(2 The colleg€ writh deals bosftd [rrved.

4. Complaint mechanisms existing w'thi and outside the organization?
s (OmpPledin "Eeg et NGy Cdr:c*/d(f&é/ amek
28, L fushice & Ao fo the ik

5. Methods to improvise the working conditions of the employees in the
orgamzatlon

7 - proita/p,ma./ COUﬂJc/M ﬂce/ /o be d/wcw/)/cj i

o . B N —

6. Workplace level policie j to curb Vlolence and explo tation?
(e heye denvéd  porc €/é Sensi™h2ahen
—plon_ond 1 JaLound ;feg é&d Cells Jn_oun_coltege.

7. Methods to protect students from outside sources
(e heve Secuilee ,?oa/rj 7 2¢x7 HWO%L/
STV Comneset. V

8. Methods to protect students from the people working within the
organization.

% 7,'!/-0/?/)’)-/1 Ceerd /(A/ thess C&M»é‘(/njj m d/ryo,/w}t/ k)(o!
0t _1hey (o A% e(//ov Submil thels mmo/am 7o #4¢
fﬂcmffmw M/Wbéf @J UJ(Wm

Date: / / Signature




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Authorities
Name & Designation; RCQ\’\QO\) i ‘{CL_% hoda  Heamali,

1. Facilities specific for genders. (Health, counseling, career, training, jobs)

14

2. Is there a counseling center in the college?

N

3. What are the mechanisms of Prevention of physical/ psychological/ Sexual

Abuse?
| Wie @ bse intevred  Corplaind Copidec o Fie
Collef(  opit> Aoedt coibn  THwed -

4. Complaint mechanisms existing within and outside the organization?
Coxplugnd Aenited trawcy  (ondwted ond
VORE S Arne Y de bing  VACE o

5. Methods to improvise the working conditions of the employees in the
organization

a ‘Pf‘*j/a*«\“wJ Coumtden rwu“ o ke Ou)p@u‘nﬁap,

) 6. Workplace level policies to curb yiolence and exploitation? ‘
WL vt (/Utmﬂu( puli ¢y . U&h_ﬂ(/f M@Nwﬂ?m
e Send Nicriosd  Epdteioull il AL e ol Lth ‘.

7. Methods to protect students from outside sougcs
Meh, ScCindee Qeird DUAE H. 4
CCTN  Camexas.

8. Methods to protect students from the people working within the
organization,

g’y‘u(/w koo /044/’ e~ (d/wy)/ajn/f 9 (dﬂw/a/uL
Looreed. .

J

Bate:. - i Signature =




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Authorities

: - » : -
Name & Designation: £003 Pl Wk Jozlondl
LR Lendiesain gl B2 ey ("Oui_gpv _ houba e

1. Facilities specific for genders. (Health, counseling, career, traiflinig, jobs)

Ve, W hoart odl abort dguililtys fer £004
P o 7 !

2. Is there a counseling center in the college?

g
¥

3. What are the mechanisms of Prevention of physical/ psychological/ Sexual
Abuse?

P

4. Complaint mechanisms existing wit? angi outside the organization? /CO/ WJ
Comploint  Zegjstecd Inquiry tonducte
Juthce v Aobt 40 the” | Hchm.

5. Methods to improvise the working conditions of the employees in the
organization

A - Y Zahd) s 5 Cowngela, reeds 49 Lo afpafn/cj

6. Workplace level polimmleme and exploitation?

t9e Ao, X pIlity | Cepdes Seniehrrodp)
/17/017 Comal Vet Fezliedll Fell I S loltegr .

7. Methods to protect students from outside sources

N ED . (O¢ blenst Secou du,w(/é/ Dyx 2 H.
ond  CCTY  Fymeasd - 7

8. Methods to protect students from the people working within the

organization. i
( (7‘1&4}67)2’ () /,Qa/ Fhei2 (W‘f'(l/u“"/’ -
Lovvplount "\ Aorved '

SES2

Date:© fiif Signature
Se Ky j??j Ao ;
£~ Lot ne ),
3*\' R Sa‘( }”C:[:;t"j/ i, ‘”



Shree Yogeshwari Education Society’s
Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Authorities

................................

......................

1. Facilities specific for genders. (Health, counseling, care;jaining, jobs)

V4 We hovedtlro bt  omd . Crusmseliog o (OW/Mf/ﬁ\

Leiolfi Loy e e Liatdl 4. Lf
A (/ [ gl il S48 T d T2y I~

R = il

2. Is there a counseling center in the college?

Yed .

3. What are the mechanisms of Prevention of physical/ psychological/ Sexual
Abuse?

uie _henee Poternd fpmplaonks  Compmntiee 1o
oy CO//elqr’ aisth wlddil Al 1Pt A .

4. Complaint mechanisms existing within ang outside the organization? /
CC%M//L/KJ/_ S eq11fex ALA NV N : il ZZC
Voie @) (/ | udlc e ,,% / c/ﬂ-ruo jﬂ bl L LD,

5. Methods to improvise the working conditions of the employees in the

organization
A pw%m«»%»«f Lovnseller pecl) fo by
(1’7({';'0(;\ IA

) 6. Workplace level policies to curb violence and ex lw? , ;
Ae Z”V“t L (’/n(/t’ﬂ ,00//‘0*/, CE( e J’WIZ’MK/‘

___79_154@_. NV Lpensons -8 ‘fé//m{!{,{“,/ Qtlle o S 50116’7&
7. Methods to protect students fi‘rom outswiy
W henr SeCitec 24’X¥~, TV
Cedmenal .

8. Methods to protect students from the people working within the
organization.

g ends o é@% Fhe)s COmgpallos
L C{,W/\;/)/O\J'/\ V%CV/'V/M e _Fhed (e ,:)%(-/y
S}, “fheis  Copplasr fo ity Cg"jMﬁ

i

aSte 24 .

Date: / /



)

Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Authorities

Name & Designation: ... St Ny (2 1428 h ”‘?:\1 AR G \% WIC%

......................................

ARk Stowt dnan, e BB S0 b Ty Pv

cffonedess

1. Facilities specific for genders. (Health, counseling, career, raining, job
Yed - wIe hove ol edbong (/'/—a.a\'t' o r72fv

_________ / %____ Neaae's
U , =4

\%4
2. Is there a counseling center iAe college?

3. What are the mechanisms of Prevention of physical/ psychological/ Sexual
Abuse?

Y . thowsh 802 Comimdlee prow'de al
e f@jg{gm/f wbory 2ire) 220L i)

4. Complaint mechanisms existing wjthin and outside the orgariw mu/
COmpleun Eey:. [nquiry g

Juwshee rs  Elne 79 Fig Z UFchm .
5. Methods to improvise the working conditions of the employees in the
organization

Y4, thrvg) o ng_and por-Fatbiy
ftenirm Semdey . {/ /

6. Workplace level policies to curb violence and exploitation? 5] (
We heyx ﬂwdm, 2 liey., 9 }%5@/77&,&0\/‘;0/2
/p/(,m o) Voot o epn? Coads in cies college,

7. Methods to protect students from outside sources

Selanty Quesd by 24X T K.
&) £ T ™Y Climedi].

8. Methods to protect students from the people working within the

organization. 4 ‘

@MJ&/'V\/’ bonced -

Date: / / Sim

N K. Glolegapnita

" g

A




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Employees
Name & Designation: ..... Kwkaim  Such)| <y

---------------------------

1) Is there any physical violence?

......... Mo
2) Psychological?
...... ;\lo
3) Sexual violence experienced?
........ No
4) How?
5) Was it complained?
...... NO
6) Was any action taken?
o 2E AN femplan, | ome | fow  ud | e
..... NE Ctstay ﬂth‘m‘wdbwfn""\l%
7) Do you think it is related to gender discrimination? ! i ‘ .
....... 0. T A€ py e edee. . sUgoriminaton e
L SWE AP . Qenoler  eq HALLE A mantingd t e tae
8) Leave for pregnancy is available? N &%) be
b o L DGR OE
9) Facilities available with the organization.
..... Nt uﬂt&fffwdtmm”jewﬁfihd“d Yo
AR Dby e TpoBagsand ende TR
10) Is counselling available?
o TIETT A0S re. elwiedls | duieRis i
fuuhwwijdfd\w,sww ..... A s W )
Igge: /7

Signature



Shree Yogeshwari Education Society’s
Yogeshwari Mahavidya;%Ambajogai Dist : Beed
Interaction with Stakeholders

For Employees CT{’Q"/LDJD




Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Employees
Name & Designation: o1k PdflKGY M Be . CNen, ‘[G,CJ .th)h@
ey Astendle L IARENCY. Do)
1) Is there any physical violence?

...................................................................................................

...................................................................................................

...................................................................................................

...................................................................................................

...................................................................................................

...................................................................................................

......................................................................................................

...................................................................................................

...................................................................................................

...................................................................................................

...................................................................................................

79_,9) ...............................................................................
9) Facilities available with the organization.
........ Ye%:...sepexede... . Seon) 803\”“\’1‘“3“’*\8)\’)’"—
........ X \./.C.l.‘nm\gj.e.,......L.Yl...i.c;kb.excx‘ﬁ.,......................................
10) Is counselling available?
........ \//e,g,
{

Date: [/ Signature



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Employees

Name & Designation: ...... % Q%‘QUY\O&M o CHAARDRRNKANT. KHY %’O\D%
A o b cdbenadEny | Cdwmdieat)

1) Is there any physical violence?

Date: / / Sré' gature E



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Employees

Name & Designation: .71 5. V] adthili. . Muli CNon ’]’ﬂcﬁ chi ”9)
. abogten ] Betioinnt, . Rhoeias Ouph . L.

1) Is there any physical violence?

Date;: [/ [/ JMM’

Signature



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Students
Name of the Student: Sh\\fﬂﬂ\ L f\nmﬁﬂhf‘béh\ﬂdﬁ ..............

1. Are the opportunities equal for you as a boy/ girl on the campus?

NEAL5. 0L 09€.Q00) ... QUR. COmPUS..

2. Facilities and freedom on the campus? (In case of hostel also on hostel)

) U ot R s R

e LOWEG: (e GRll O g Rl T
3. Were you threatened physically on the campus?

NOAQ KSA0RL.CAG.... QOMPLL. A5 VEH.

SR, CONDHPECOY . q o B G G O S

4. Is there ragging on the campus?

......... No..%0.gqing... IN4he. col ...e..j.{...(ﬁ...his.‘c% o g
5. Are your complaints taken seriously by the authorities? N OU%) OLED.

.......... es.... .00 ..colleae. PYactesay. . @mpmnt
\S%OJ& ..... s.e..%\o.m.l.g ........................................ W

6. Have you availed the facility of the counseling centre in the organization

Al C R 0 o

...................................................................................................

7. Gender related awareness programs are conducted by the organization?

.......... HE0 10 BhoE SICCR CRo TR A0 .
ane. X fioo... PYagront...ca..condileiRd. by, ©llege

8. Any other?

Date:



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Students

Name of the Student: mqﬂePQl\Qﬁﬁqﬂ g.ﬂ.q L O A
Class: ....Gé.Cr.JI:..'.‘.d‘...,'.‘.ifo'.‘......... _________________________________________________

1. Arc the opportunitics cqual for you as a boy/ girl on the campus?

A0 90a) oppomrun) Y gs. paresent Foor

Go el m L e N R
2. Facilities and freedom on the campus? (In case of hostel also on hostel)
e e IR e L e B e AR

3. Were you threatened physically on the campus?

..... N.Q...r....:E....F.QQ.\....b.CAEQ..3.()....H’)ﬁ....CQ.mF.Mé..:....‘.......

4. Is there ragging on the campus?
. ! (N
CND L 04 5en1 0TS A%e. N . Cammunicative .
5. Are your complaints taken seriously by the authorities?

M g s R B

Wiin .o e R Ga ) 1 e s oo B o e B R e SO0
8. Any other?
....T:n.virspmen}....3.5...5.@.96....CP...\?.o.::.i.’ﬁm...qbg.u}..amd.j :

@ayon)
Date:22/]|2 / 202 2 Signature



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Students

......................................................................

Class: BSCIL\/PQ"

1. Are the opportunities equal for you as a boy/ girl on the campus?
Y&se...0qually. . eeated amd  epponbamities .
Cumpwb OF . clagsToeyy .

2. Facilities and freedom on the campus? (In case of hostel also on hostel)
yesa. facllitien emd feeedomn  campun

..................................................................................................

5. Are your complaints taken seriously by the authorities?

..... €S, A OFbU?meb'me@K&ﬁwN]

g AAdivor. dedion, Camefulig.
6. Have you availed the facility of the counseling centre in the organization
SN e g B e R

............. The ORI T, Cerege o ...
8. Any other?
..... % '...‘S.Q:’Fg.;.............................................................................

Date: [/ / ature



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Students

5. Are your complaints taken seriously by the authorities?

MeS. Taken  sesious.. godian. Rl o 0

Date: / @atm’e



Shree Yogeshwari Education Society’s

Yogeshwari Mahavidyalaya, Ambajogai Dist : Beed

Interaction with Stakeholders

For Students

Class: l\/,sgﬂhd\hﬁ ..................................................................
1. Are the opportunities equal for you as a boy/ girl on the campus?
WAl B e e e

2. Facilities and freedom on the campus? (In case of hostel also cq'x hostel)

.............. oskels  shoold Voo pemindoiney Sn.

...................................................................................................

7. Gender related awareness programs are conducted by the organization?

...... SR L L

8. Any other?

..... Eavimonmend . 30 Safe omd  poidive
......... cAoOquﬁtxc\\"

Daten) 2/ )1/ 2. N1 Sign%;&



